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June 20, 2003

The Honorable Powell A. Moore
Assistant Secretary of Defense
Legislative Affairs

Department of Defense

1300 Defense Pentagon
Washington, D.C. 20301

Dear The Honorable Moore:
Enclosed is a letter from _’ho has requested my assistance in
asking for a review of his case by the Department of Detense Inspector General.
I would appreciate your reviewing the information that has been presented and providing
me with your comments. Please address your reply to my state office:
United States Senator Hillary Rodham Clinton
780 Third Avenue, Suite 2601
New York, New York 10017-2024

Attention: Eric Bederman

Your cooperation and assistance are greatly appreciated. Ilook forward to hearing from

you soon.

Sincerely yours,

Hillary Rodham Clinton
HRC/eb-amw

U10682 /03
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Due to the enactment of the “Right to Privacy Act,” it is necessary for you

ta print out, complete and sign this form authorizing me and/or a member
. of my staff to obtain the information needed to respond to your rcquest for
NEW YORE assistance. .
ABOUT
SENATOR CLINTON
CONSTITUENT
SERVICES Date: /& TV Re0 =
' CONTACTING
NY OFFICES Name: (b)(6)
23 &
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NEWS &
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USEFUL LINKS
Postal Code: ¥ 240 &
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Privacy Policy

Senator Hillary Rodham Clinton has my permission to make inquiries into
my personal records and/or files as necessary to assist me in the matter )
)

(b)(6)

Home Telephone Numbe

Do you currently have a case pending before a local, state, or
federal court pertaining to this matter?

YES or NO__ [~ (mark one)

http://clinton.senate.gov/authorization.htrml 6/16/2003



16 June 2003

To: The Honorable Hillary Rodham Clinton
United States Senate
476 Russell Senate Office Building
Washington, DC 20510

From: (B)(6)

SUBJ: COMPLAINT OF WRONGS COMMITTED B8Y COMMANDING COFFICER
Dear Senator Clinton,

I received your letter dated 20 May 2003. I am not satisfied

that a proper inguiry was conducted into my complaint against m
(b)(6) (QIO) NAS Fallon by Commander Navy Kegion
Southwest under Admiral Betancourt. I have filed a Fraud, Waste and

Abuse complaint with the Department of Defense Inspector Generals
(DODIG) Office because the abuse as outlined below continues. I would
also like to bring to your attention that your initial correspondence
with Department of the Navy officials was leaked to NAS Fallon upon
your submission of my case. Since I received your letter I have not
been contacted by anyone of authority, therefore I assume my initial
complaint has become a dead issue.

A recent development in my case which is not listed below is I have
recently returned from receiving an alcohol abuse/dependency screening
in San Diego California. At the conclusion of my screening process I
was diagnosed as not an alcochol abuser or alcohol dependant as my
command tried to label me as,

I respectfully reguest further correspondence from youxr cffice
regarding my issues/case be directed to the Department of Defense
Inspector Generals office due to the reasons outlined below in my
complaint to them.

15 June 2003

Dear Sir,

1 am (QIO T om an
active duty United States Waval E-7, assigned Lo Naval Air Station
Fallon, Nevada housing office.

I write to you out of concern for Fraud, Waste, and Abuse that is
taking place within Naval Air Station Fallon and Navy Region Southwest
under Admiral Betancourt. I have used proper channels within the
Department of the Navy however, the abuse of authority and mishendling
of reported fraud, waste, abuse, and sexual harassment continues and 1s
not properly investigated.
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The following information is & brief synopsis of events which have lead
to me filing this complaint to the Department Of Defense Inspector
Generals Office.

On 15 November 2002, I was relieved of my duties as NAS Fallor{(QIC)
(b)(6) and reassigned to the Housing office, due to an uninvestigated
and unsubstantiated complaint of verbal abuse made against me by one of
my patrolman.

At approximately 0900, 13 December 2002, Under the Uniformed Code of
Military Justice (UCMJ), T submitted an Article 138, complaint of
wrongs committed by [(IE)] to the NAS Fallon Legal
Office. Included with the complaint as enclosures were witness
statements from senior militaxy and civilians who were present at the
time of the alleged incident, and stated I had not abused the patrolman
in any way.

At approximately 1400, 13 Decembe W irected to meet with
(b)(6) NAS Fallon During this
meet inqIG) pretended not to know about the Article 138

complaint and retaliated by presenting me with an Adverse Fitness
Report that contained untrue information, false statements, was falsely
dated the week prior and signed by [QIG)] to present the
appearance that the Adverse Fitness Report was not in retaliation for
the Article 138 Complaint against him. I declined to read the v
report until a proper inquiry into my complaint agains
was reviewed. [QIONIIEEEEEEEEE:::2ted he would conduct a review
of my complaint against him and ended in
escorted me out of hig ptfice ke 2

hnto his office. Later j
2 bher home. 1 ask
m
Q us at we

ontact (WG
(b)(6) hat o (0)(6) had s

id to
s v
handed us copies of your complaint against him, an

complaint. [(9IG) ated;
needed to substantiate your relief of duty.-”

On 6 January 2003, I received a copy of

(b)(6) b)(6 eodarcament
to my complaint against him. I was shocked that( )

endorsement consisted of nothing more then lie nd overly-
exaggerated stories. Most disturbing was thatw
blatantly lied in writing to Admiral Betancourt by falsely stating he

had personally counseled me on two separate occasions about my
leadership and personal behavior in an attempt to discredit me and my
complaint against him.

My only desire in submitting my Article 138 complaint was to get

to perform a proper inquiry into the events which I was
relieved for. Instead, he retaliated by ruining my career and
advancement opportunities with an Adverse Fitness Report. Then he
completely ignored the facts and witnesses, and resorted to conjuring
up lies, using unlawful influence, overly exaggerated and false stcries
to include a statement written by one person and signed by another to
support their initial decision instead of admitting they had made an
erroxr.
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In my rebuttal, I informed Admiral Betancourt that [QIC) had
not conducted a fair and impartial investigation. Additionally I
informed Admiral Betancourt that[(QI®)] had lied and made
false statements against me. I then requested Admiral Betancourt to
refer my complaint to the U.S. Navy Inspector Generals office so &
gper investigation into offenses committed against me by(bXG)
Wcould be properly investigated.

During the months that followed I routinely contacted Commander Navy
Region Southwest (Admiral Betancourt’s) legal department for a status
of my Article 138 complaint. I was repeatedly told that somecne was
working the complaint however they would not provide me with a name of

e person working the case or provide a status update. Because I knew
rsonal friends on Admiral Betancourt’s staff, and
ad many opportunities to meet with Admiral
Betancourt, I had no faith that I wonld receive a fair and imparxtial
review into my Article 138 complaint.

During this time ig personal aware that I had filed a
complaint against(bx ) informed me of impropriates and
illegal activities committed by{QIG) One such incident
involved(@IG) using enlisted Construction men (Sea Bees) to
install a brass dance pole from the top of the bar to roof of the

Officers Club, so women could climb up on the bar and dance for his

Qfficers pleasure as if it was a strip club. I was also informed that
Mdiverts government funds to pay for a private swimming

pool. On two separate occasions female patrolmen came to me and
reported that they had been sexually haxassed while at work. lIn both

to return to work and report the incident to[(9IG)
the [QIG) ] Cne female patrolman
said she did report it QIS however, she was

told; “that’s the way things have always been, so just get used teo it.”
I then instructed her to report to the NAS Fallon Egqual Opportunity
specialist to report the incidents. The other female patrclman told me
that it was the Chain of Command who was sexually harassing her. When
I asked her what she meant she stated she was being harassed by the
chain of command because they said the security officer had a video
tape of her having sex with senior Petty Officers in the command. She
continued to say that she told them numerous times that it’s not her in
the video, however they continue to accuse her. After she followed my
directions to report the harassment, the command began to ignore her
and treated her like an outcast, cyreating a hostile work environment
for her.

Shortly afterwards I received a telephone call from a Senior Enlisted
person who desires to remain anonymcus for fear of retaliation by

(b)(6) and who was aware of the incident between myself and
the patrolmen. This individual informed me that the patrolman, who had
claimed I abused him, had been sent for a psychiatric evaluation. This
person also informed me the Patrolman had been utilizing mind altering
prescribed medicacions for quite sometime and never should have ever
been allowed to carry a weapon or even be in the security field, the

pa S tly been reassigned to office duties. When I asked
ifMas aware of this information they replied; “Yes he

is, and he hss ordered everyone with knowledge of this information to
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remain silent and not say anything to anyone.” When I asked them why
would he do that? They replied; “because he’s afraid you will find out
about it and it would discredit his case against you.”

I then replied; “so instead of [(IO) aying maybe we made a
mistake and reevaluate the fact that we ruined a Chiefs career, he
would rather cover it up?” The individual replied: “yes, it appears
that way.”

Wwith the annual selection board for advancement to Senior Chief (E-B)
sct to convene at the end of March 2003, I was forced to write a letter
to the Honorable Senator Hillary R. Clinton D-NY and inform Senator
Clinton of my situation. I informed Senator Clinton ve
improprieties and illegal activities of who is
obviously an individual without integrity and feels he is above the
rules we are sworn to fecllow.

Since I wrote the Honorable Senator Clinton, Fraud, Waste and Abuse
continues in this Command. The following incidents have recently been
brought to my attention and is currently unreported until now.

the [VIG) (OIG) one evening had become highly

intoxicated at the Officers Club. In his drunken scate he became
extremely verbally abusive to junior officers and guests to the point a

Warrant Officer had to intervene to prevent these Junior Officers from
ruining their careers by assaultingM In the end

cople were extremely offended and apologies had to be made.
hs the same individual who initially relieved me of ny
duties for saying the word “Fuck” when I was disrespected by a
patrolman. [(OIG) as not relieved [(QIG) of his
duties a<(QI®) as he had me relieved as Chief of Police.
Another incident involving(bx6) appened in Colorado. I am

told while riding a snow mobile intoxicated,[[§IGY left the
marked snowmobile trail For some off trail joy riding. [QIQ)
(b)(6) eventually crashed into a tree, breaking numerous ribs and his

shouldex blade, regquiring treatment in a hospital one Saturday
afternoon.

The following Monday afternoon(bXG) ordered a

at taxpayer expense to fly to Colorado, J .
and return him to NAS Fallon, instead of
returning on a commercial flight like anyone else would have had to do.

Other examples of this commamds abuae of authority is when [(OIG)

(b)(6) is driving to base every morping While driving on the County
road posted speed limit of 45 MPH(bxm

he is passed by another vehicle exceeding 45 MPH.
then calls the main gate sentry on his cell phone and orders them to

stop the car and take their time searchin i 50 that the
individual will be late for work. If is passed on his
way home he will write down the license ate number then contact the

R — orm the following merning
an ave them run the plate n ers 1n e computer and report back to

him with the offenders Name, Rank, and Command information.
Additionally if the driver of the vehicle is a military member,
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[(DIG) will have his on base driving privileﬁes revoked. All

this is done with (QIG) s knowledge because
is the only one who can revoke the individuals driving privileges.

Mhas nc authority to uphold e¢ivilian traffic laws off
ase on military personnel yet alone civilian employees, however this

is no concern of his and Mllows it to happen.

Another incident of(bxe) abuse of authority and
dereliction of duty is the rebuttal to my Adverse Performance Report
that I submitted vo NAS Fallon Legal Office on 21 January 2003. Under
U.S. Navy requlations Article 1122, (adverse matters in Officer and
Enlisted Fitness Report) states: If adverse matter appears in a fitness
report of an Qfficer or Enlisted member E-5 and sbove, of the Navy and
Marine Corps, or in related correspondence, the report or
correspondence may not be placed in the official record unless the
member reported on was first afforded an opportunity to submit a
written statement regarding the matter.

Approximately a month after submitting my rebuttal/statement to the
Adversc Fitness Report I accessed my military record on-line. The
Adverse Fitness Report had been entered in my official record, but my
rebuttal had not. I then contacted the NAS Fallon Administration
Office Leading Chief Petty Officer for the status of my rebuttal and a
ooy o (DICHME - <:conse and endorsement . (IO
(OIGEE informed me she had not recently seen the rebuttal, but she
would follow up on its status for me (QIC) later contacted
me and informed me that(bx6) at he refused to
endeorse my rebuttal, and had already sent it out. I then contacted the
Bureau of Naval Personnel (BUPERS) to inguire into the status of my

rebuttal and why it was not entered into my official record. I spoke
with USN (Retired) who informed me that hls office

received my, Performance Report but ha
rebuttal. also informed me that the annot
refuse to endorse my rebuttal and was in fact, require o do so.

(OIOB continued to say his office would have documented receiving mgzEz
. it, or sent a message to NAS Fallon requesting

endorsement. On 12 June 2003, I once again

and asked if he had received my rebuttal. [QIO)

er database and replied that they have never

received it.

There is no doubt that [QIG) destroyed my rebuttal to his
Adverse Performance Report against me. My rebuttal cited how the
Adverse Fitness Report was unlawful and improper and statements
contained in it were not true.

(OIG) would not have been able to endorse my rebuttal,
because it was improper and unlawful, therefore[(QIE)

destroyed it.

Any correspondence sent by the commanding officer must be serialized
and logged for tracking purposes. However there is no serial number

oy _my rebuttal because it was never sent. Addltlonally,(bXG)
ég%g) s administrative office would have mailed it out, not [((OIG)]

imself.

I recently received a reply from Admiral Betancourt regarding my
Article 138 complaint. Admiral Betancourt claimed he found my
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complaint to be without merit and therefore would not provide rxelief as
I had requested. Admiral Betsncourt also stated [(9I)

W assured Admiral Betancourt that he had counseled[(QIG)

as he said he did. Sadly I never had the opportunity to
QIO - - - 1-::.

“PERSONALLY ASSURE” Admiral Betancourt that
In fact neither Admiral Betancourt nor his staff had ever made an
attempt to contact me, or witnesses to the incident resulting in my
relief. Instead they concentrated on finding loopholes and gray areas
in instructions, so that they could side in favor ofw

without looking at the facts.

Most disturbing of Admiral Betancourt’s actions and decisions was in
his reply to the Honorable Senator Clinton. They claimed I had not

followed proper channels in reporting the Fraud, Waste, Abuse, and
Sexual Harassment, therefore my allegations were sent tom

o investigate and then reply to Senator Clinton. With the
exception of the “Good Ole Boys Network” which is obviously at play

here, how c¢can Admiral Betancourt possibly send my allegaltions of Fraud,
Iﬁlﬁi to Mfor

Waste and Abuse committed by
him to investigate? This is shocking! I would never assign a
patrolman to investigate a e¢rime he was suspected of committing, and if
I had, I would be derelict in the performance of my duties.

I had additionally requested Admiral Betancourt refer my Article 138
complaint to the U.S. or General’s office s0 that crimes
committed against me (b)(6) (b)(6) could be properly investigated
and action taken. However, Admiral Betencourt denied my reguest to
involve the U.S. Navy I.G. for investigative purposes.

(b)(6) from Admiral Betancourt’s legal office contacted the
IO cf Navy Legal Services Office NAS Lemoore and

accused my lawyer of being incompetent, because he blew this whole
matter out of proporti

'OE- iinie when is the lawyer from one side
allowed to contact the and try to influence a lawyer

representing a client?

On 11 June 200: approached me before a
said; “I heard you submitted a
Congressional agains .” I replied; “Yes I did, how did you
know?” Master Chief McAllister said she had a friend in D.C. that
works in the Navy office where all Congressionals are submitted.”
OIONNNN - inucd to say: “So my friend contacted me
because this was the second congressional they have recently received
for NAS Fallon.” I then just nodded my head and walked away.

Obviously not even established Navy channels recognize the privacy of
correspondence between Senators and the Departwment of the Navy. I have
no idea what information was leaked to NAS Fallon, but I’'m sure Senator
Clincon felt she was acting within the strictest of confidence when my
case was referred to the Navy.

I am tired of being treated like a second class citizen because I am
not one of the “Good Ole Boys” that run this command or because I don‘t
have strong ties with Navy Region Southwest. I have tried to handle my
situation uvtilizing proper channels however those channels were
designed by individuals to protect themselves. I have written over 100
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pages to different people and offices in an attempt to receive justice
during a 7 month period.

This is my last attempt at trying to bring the injustices I have
received to the attention of the proper people.

I strongly feel the next letter I write about this ordeal will be to
the producers of 60 minutes, or another investigative news show. This
entire ordeal has been terribly trying on my family and me. Not to
mention putting an end to 21 years of military service, and ruining
opportunities for me as a civilian law enforcement officer resulting in
a lower quality of life then I could have provided foxr my family.

I will be forwarding a copy of this letter to the Honorable Senator
Hillary R. Clinton so that Senator Clinton will be informed on recent
developments since our last correspondence.

You may contact me by telephone at the following numbers:

(b)(6)
Cell:
Work:

My mailing addxess is:




14 March, 2003

To: The Honorable Hillary Rodham Clinton
United States Senate
476 Russell Senate Office Building
Washington, DC 20510

From: (b)(6)

SUBJ: COMPLAINT OF WRONGS COMMITTED BY COMMANDING OFFICER

Encl: 1) 138 Complaint of Wrongs dated 13 DEC 2002

rsement of complaint dated 20 DEC 2002
byutta o) endorsement dated 16 JAN 2003

4)(bX6) endorsement to rebuttal dated 21 Jan 2003

o Adverse Fitness Report dated 21 Jan 2003

Dear Senator Clinton,
My home of record is [DIGNMMNew York, and I am writing you in
desperation for your assistance to salvage my twenty-one years of naval
service. I am a Chief Petty Officer (E-7) Naval Military Police
Officer currently assigned to Naval Air Station (NAS) Fallon Nevada. I
was assigned as M for NAS Fallon Security Department
responsible for installation law enforcement, anti-terrorism, force
protection, to include the training and supervision of up to 153
patrolman. I have been improperly relieved of my duties without
warning or just cause and reassigned to the Family Housing Office.
This improper relieve of duty and resulting Adverse Fitness Report has
caused me and my family great embarrassment. The Adverse Fitness
Report I have received removes retention, transfer, and advancement
opportunities, so that I may provide a better life for my family. The
abuse and improper treatment I have received £rom [(QIG)]
Commanding Officer, NAS Fallon, Nevada will carry beyond my retirement
from naval service, and into my return as a civil law enforcement
officer in New York. As you are aware, civilian law enforcement is a
quasi-military organization. My military experience, training, and
Fitness Reports will be closely scrutinized by hiring authorities. The
long-term effects of my current mistreatment will result in limited
civilian law enforcement employment positions, and a reduction in the
quality of life that I may provide for my family who has diligently
followed me through the hardships of naval service. I have utilized
established procedures under the Uniform Code of Military Justice

lief of improper treatment. However, due to [QIG)

blatant lies, overly exaggerated and fabricated
stories submitted against me in an attempt to discredit my complaint,
and the resulting Adverse Fitness Report I received has caused me to
loose faith. Additionally, I fear the close relationship [(QI®]
(G 2s with Admiral Betancourt’s chain of command, may prevent me
from receiving fair and impartial treatment without your assistance.
I seek your assistance and not my Congressman’s, because of the short
time remaining before the Selection Board for Advancement begins on
31 March 2003. It has been 3 months since I submitted my initial
complaint and it appears my complaint will not be adjudicated until
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well after the selection for advancement process is complete. Although
I pleaded with [(QIG) hot to issue me the Adverse Fitness
Report until the outcome of my Article 138 Complaint against him, he
did so in January 03, removing my opportunity for consideration before
the Selection Board for Advancement to E-8, which is only conducted
annually. Additionally, if my Article 138 request for relief is not
granted at the lower levels of review, I may have to wait two or more
years before my complaint could be heard before a Naval Board of
Corrections for review. As of this date my Article 138 Complaint of
Wrongs committed by nw(bx6) (enclosures 1, 2, 3, and 4)
is currently with Rear Admiral Betancourt’s staff at Commander Navy
Region Southwest for review and recommendation, prior to forwarding it
to Rear Admiral Betancourt for decision. The attached enclosures is
all the information sent to Admiral Betancourt’s office for action.

The following is a brief synopsis of my Article 138 complaint against
my Commanding Officer.

On 15 November 2002, I was relieved of my duties as Chief of Police for
NAS Fallon. When I asked on what grounds I was being relieved, I was
informed there were three reasons.

I had allegedly abused a Patrolman the evening before.

I had allegedly abused my authority a year earlier by having the
Department of Defense Sticker scrapped from a civilian employee’s
vehicle.

Because both incidents were allegedly believed to be alcohol related.

I protested this decision and explained that I had not abused the
Patrolman, nor did I ever scrap, or order anyone to scrap a DOD sticker
from anyone’s vehicle. I also informed them that if they were
concerned about my alcohol use, I would gladly have myself evaluated.
Although I informed them their reasons for my relief was based on false
and inaccurate information, I was still relieved of my duties.

Knowing that I had not committed the offenses I was relieved for, I
inquired into options available to me. I contacted a legal assistance
officer at NAS Lemoore California, and informed him of my situation.
The Legal Officer informed me that based on the information I provided
him, I had grounds to file an Article 138 Complaint of Wrongs Committed
by a Commanding Officer, under the Uniformed Code of Military Justice
(UCMJ) . The Legal Officer also instructed me to get statements from
witnesses who were present during the alleged incidents.

on 10 December 2002, I had received all statements and completed my
Article 138 Complaint against

Statements from witnesses clearly showed a dirierent story as to the
events of 14 November 2002, when I allegedly abused the Patrolman, and

resulted in my relief. Additionally, the witness statement of W
_states when she tried to

talk to the Patrolman, he was disrespectful by ignoring her guestions
also. (Witness statements submitted as enclosures 1-1 thru 1-4)
Also submitted with enclosure 1, is a statement provided by (b)(6)

(b)(6) who is the civilian employee I allegedly had the DOD sticker
scrapped from his car. InMstatement he clearly states
that his sticker wa pe rom his car and the incident was

completely false. W statement submitted as enclosure 1-6).
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Because(bXG) was out of town for the week on business I

waited until his return to submit my Article 138 Complaint. I
submitted my Complaint at 0930 on 13 December 2002. Later I was

informed I had a 1430 meeting with({©IG] I had high hopes
that when I presented the actual facts to WIE) he would

reverse his decision to relieve me, which was based on rumors and lies.

I arrived at(bx6) office at 1415, and was told he was in
another meeting. As I waited outside ((QIG) office, I could
hear bits of the conversation taking place in the[(§](9)] office. It
was obvious the [(QIG)] was discussing my Article 138
complaint against him with his chain of command. I clearly heard

ay; “I don’t know why he would submit a

(e ...
statement that[(QIE) didn’t scrape his sticker, he’s the one

who complained to me about it!” obviously referring to the statement

(I later asked((QIG) about Command

comment that he had complained about scrapping
his sticker. [(QI@)] replied; “That’s a lie, I never spoke to

(b)(6) I don’t even like the guy!”)
walked out of [OIG)

Approximately a half-hour 13 N2 2
(b)(6) and the
(b)(6) - oftfice and I was called in. asked me to sit

down and he began to debrief me on an Adverse Fitness Report removini

my recommendation for advancement and retention. I said to
@ﬁ_l requested not to receive a special evaluation in my Article

138 complaint.” (b)(6) looked at me as if he had no idea what
I was talking about and said; “Article 138 complaint?”

I replied; “Y i ware I filed an Article 138 Complaint
against you?” replied; “No, I heard you may have

submitted something this morning, but I have not gotten around to it
yet.” This was the first of many more lies to follow, and I suddenly
became very concerned that I would not receive fair and impartial
treatment from my own [(QIG)]

After we spoke about my Article 138 complaint,(bx6) said he
would hold on to the Adverse Fitness Report and look into my complaint
against him. He promised that he would not stand for any exaggerations
or false stories from his chain of command, and would respond back to
me about my complaint. This was [OIG) second lie to me, I
was informed later that afternoon [(IG) had given full copies
of my Article 138 complaint to all partilies involved and told them they
needed to support my relief of duties.

On 06 January 2003, I went to the NAS Fallon Legal office to request
the status of [(OIG)] inquiry into my Article 138 Complaint. I
was interested as to why witnesses to the alleged incidents between the
Patrolman and had not been spoken to or questioned. To my
surprise I was informed (BB had completed his inquiry and
Sent it to Commander Navy Region Southwest. (Submitted as enclosure 2)

I received a copy of the inquiry, and was informed [(@IG)

wanted to see me.

During the meeting, (QIG)] began to debrief me on my Adverse
Fitness Report. Once agaln I plead

ed with(@IG)] to await the
outcome of my Article 138 complaint(bx6) (O tated San Diego
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{(Navy Regio him to issue the Adverse Fitness Report
against me.Wasked me if I had reviewed his findings on
my Article 1 complalint. informed him that I had just recei
and only had time to read the(@IB) bndorsement . (bX6)
(b)(6) asked me if I had any questions about 1t. I asked [QIG)
(b)(6) bout his comments on the endorsement to Admiral Betancourt,
counseled me on two separate

where he stated he had personall
occasions. exactly when these counselings
occurred. (bX6) the first time was during a meeting we
had in his office in the month of December. We discussed the incident
involving% vehicle sticker. I informedm I
remembere we had which we discussed the installation
physical i iccues. However, we never discussed the incident

or anything to do with my leadership or behavior.
“I'm pretty sure we spoke about it.” I then

had he spoken to me about MI would have
e and that his information was incorrect.

when was the second time he discussed
said; “about six months ago

I said; “six months ago, you came up to
security for a (all personnel meeting) with the entire
security department.” replied; “Yes, that’s when we
talked.” I then said to “So you consider an all hands
meeting with the security department a personal counseling on me?”
replied; “Yes, although I did not mention your name
directly, I thought you would understand that I was talking to you.” I
was shocked by these comments but decided to say nothing more.
Unbeknownst to [(OIG)] I was not present at his
due to departmental requirements that could not be rescheduled. Both
of these comments are false and deliberate lies by to
Admiral Betancourt in an attempt to substantiate my relief o© uties,
and the Adverse Fitness report I received.

involving

I then asked

During the debrief of my Adverse Fitness Report I could clearly see on

the routing form that it was initiated on 9 December 2002 by the
_who I had previously informed I was filing a
formal complaint. The Adverse Fitness Report was then routed to the
Mon 10 December 2002. It was then sent to NAS Fallon
ministration Department on 10 December where the letter of Adverse
Fitness Report was i iated, serialized, and Fitness
Report was routed to Because was out
of town during this time period with the exception of 9 December 2002,
he fraudulently dated and signed the Adverse Fitness Report for 9
December 2002, to give the appearance that the Report was not submitted
in retaliation for my Article 138 Complaint against him. I informed
(OIC) that I intended to submit a rebuttal against the
report. [WIO) said he would review and consider my rebuttal
prior to submitting the report. cautioned me by saying
comments in my rebuttal could effect my future in NAS Fallon.

On 7 January 2003, The day after I signed the Adverse Fitness Report
and acknowledged that I intended to submit a rebuttal/statement, I was
informed the command had already mailed out the Adverse Fitness Report
for submission into my permanent record without providing me the
opportunity to rebut. When I asked the Administration Leading Petty
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Officer why the Adverse Fitness Report was sent off before I submitted
my rebuttal, he replied; “I asked about your rebuttal, but I was told
to send it off anyway.”

Under U.S. Navy regulations Article 1122, (adverse matters in Officer
and Enlisted Fitness Report) states: If adverse matter appears in a
fitness report of an Officer or Enlisted member E-5 and above, of the
Navy and Marine Corps, or in related correspondence, the report or
correspondence may not be placed in the official record unless the
member reported on was first afforded an opportunity to submit a
written statement regarding the matter.

Approximately a month after submitting my rebuttal/statement to the
Adverse Fitness Report I accessed my military record on-line. The
Adverse Fitness Report had been entered in my official record, but my
rebuttal was not there. I then contacted the Administration Office
Leading Chief for the status of my rebuttal. (b)(6)
informed me she had not recently 2], but she would
follow up on its status for me. ater contacted me and
informed me that [QIG] e was not endorsing my
rebuttal, and it had already been sent out. I then contacted the
Bureau of Naval Personnel (BUPERS) to ingquire into the status of my
rebuttal. I spoke with {BDIGNEEEE vho informed me that his office had
not received my rebuttal. also informed me that the

can no o endorse my rebuttal and was in
fact, required to do so. continued to say his office would

have documented receiving my, rned or sent a message
to NAS Fallon requesting the endorsement.

(Submitted as enclosure 5)

It is quite obvious that my Command acted in a knee-jerk response by
relieving me of my duties without conducting a proper inguiry into the
patrolman’s complaint. I tried to force [OIG)] to perform a
proper inquiry into the events that I was relieved for by submitting
the Article 138 Complaint. Instead, they completely ignored the facts
and witnesses, and resorted to conjuring up lies, using unlawful
influence, overly exaggerated and false stories to support their
initial decision instead of admitting an error. Th

even submitted a statement from a Master Chief not assigned with NAS

n who was intoxicated, in an attempt to discredit the statement of
tho is allegedly a victim of my abuse.
Other senior personnel who are not members of the “Good 0ld boy’s Club”
have brought concerns they have about other command improprieties to my
attention. I have it on good authorityM has ordered the
illegal diversion of base money to pay for the maintenance and upkeep
of a private swimming pool.

Another individual informed me that (QIO)] used enlisted men

{assigned to the same Master Chief who submitted the statement to
discredit [QIG) statement) to install a large Brass Pole in the
Officers Club. The Brass Pole is mounted from the bar to the ceiling
in which women climb up on the bar and dance as if it was a stage at a
strip club for the enjoyment of the Officers. 1In disbelief I stopped
by the Officers Club during an all hands luncheon, and was quite
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shocked to see the Brass Pole does exist. Employees at the Officers
Club told me the Brass Pole is used quite often, and at times it’s use
gets pretty ugly and tasteless.

After the embarrassment every sailor was forced to endure over the Tail
Hook scandal, I could not believe they would install a Brass Pole for
women to dance, especially when NAS Fallon’s primary mission as a
training command for young pilots.

Recently two young female patrolmen visited me on separate occasions.
They both complained they have been the victims of sexual harassment.

I instructed them to return to the Security Department and report the
incidents to their Chain of Command. One of the female patrolmen
stated she had complained to the Chain of Command however she was told
to just ignore it, because things have always been that way. The other
female patrolman stated it was the Chain of Command who was harassing
her. When I directed them to NAS Fallon Equal Opportunity Office, one
of the patrolmen stated she had already been there and was told she
could file a complaint. The other patrolman says she fears retaliation
by the command.

I have been repeatedly lied to, and lied about, by my chain of command.
My Naval career and future as a civilian law enforcement officer has
been severely jeopardized by individuals of corrupt values and moral
character as outlined above. I respectfully request your assistance by
having the Adverse Pitness Report submitted against me removed from my
official record until the outcome of my Article 138 grievance against
this command is complete. Although I believe your assistance will
result in a strategically placed phone call from this command to a
friend on the selection board for advancement. I will still have the
opportunity to compete against my peers for advancement, allowing my
years of continued superior performance in my official record to speak
for itself.

If you required i i I may be contacted during normal
working hours at or [(OIG)

My home number is:(bXG)

My cell number is:

My E-mail address is: (QIO)

My home mailing address is: (b)(6)

Thank you for your time and consideration in this matter of utmost
importance.




COMPLAINT OF WRONGS

Submitted under the provisions of Article 138, UCMJ.

1. From: (b)(6) ), (OIG))

a. Organization: Naval Air Station Fallon, Nevada

b. EAOS/EAS: March 2004

c. Permanent Home Address: (b)(6)
(OIG)
2. To: (b)(6) Navy Region Southwest
3. Via: (b)(6) Naval Air Station Fallon

4. Respondent

.. BB

b. [QIG , Naval Air Station rallon,
Nevada

5. Complaint

a. Date wrong discovered: 15 November 2002.
b. Specific nature of wrong:

I have been wrongly and unjustly relieved from my
position of Chief of Police at Naval Air Station Fallon,
Nevada. This situation has ended my career, and any chances
of upward mobility. I have been. embarrassed and disgraced
by this issue.

The following is a detailed narrative of all pertinent
events that resulted in my being relieved of my position:

On 15 November 2002, at approximately 1200, I was called
into the security detachment conference room located in
Bldg. 427, Naval Air Station Fallon. Present were (OIQ

(b)(6) i (b)(6) NAS Fallon;

| b)©6) , NAS
NAS Fallon.

Fallon;

(b)(6) pegan by asking, “You were at the Chiefs

club last night, correct?”

and



I responded: “Yes, I was.”

continued: “What happened between you and
[then, in a slightly sarcastic tone,
opbviously interring alcohol involvement] Or don’t you
remember?”

I replied, “Yes, I do remember what happened, and no, I
wasn’t intoxicated.” [RIG) hen asked me what
happened.

I responded: “I was at the Chiefs’ Club enjoying my time
off with my fellow Chiefs and right-hand-men. After
playing pool and talking with other individuals, I had
noticed [QIQ) tanding up against the bulkhead
observing everything in the club. After approximately 10
minutes wwas still standing there and
appeared to be listening to conversations the Chiefs were
having. Soon after, other Chiefs asked me why the
Patrolman was there, to which I responded, ‘I don’t know,

but I’11 find out.’ I walked over to and
asked him, ‘What’s going on, why are you here?’ [QIG
(b)(6) ignored my question and looked away from me. I

felt this was somewhat disrespectful, but, again, I asked

(b)(6) , ‘What the fuck’s up? Why are you here?’
Once again [WIG) did not reply to my question.
I then assumed he was conducting a club walkthrough like

the earlier Patrolmen had. So I informed [QIC)

we don’t do club walkthroughs in the Chiefs’ or Officers’
club. I then told him to leave, which he did. I found out
afterwards that he was called to assist with lockup.”

(b)(6) then informed me that [BQIG)

complained of abuse and wanted to quit the security

department. (b)(6) then asked me how I got home from
the Chiefs club. I responded, “I drove home.”

(b)(6) then stated, “In light of the situation you

ut yourself into, I have to relieve you of your duties as
M You will be reassigned to another

department.”

I went into complete shock at hearing that I was
relieved of my duties. I pleaded withh that I
did nothing wrong and to not fire me from my job.



(b)(6) then stated, “Your alcohol use is beginning
to effect your work.”

I askedanw) , “How has it effected my work?

When?”

then said, “Last Friday you were late for
work. You didn’t come in until later that morning.” I
replied, “I wasn’t late. I told_ on
Thursday that I would be in later Friday morning because my
ol anding Officer from 10 years ago in Japan was now
thw and he was leaving the following day. We were

getting together along with other sailors who we were
stationed with us to reminisce about old times.”

(b)) then looked athQ and

said, “I told you that!”

Because this decision was obviously based on their
belief that I was intoxicated, I said, “I can understand
your concerns about this, so I’1ll go over to the base DAPA
and have a nice long talk with him. I’1l1 fill out any
required paperwork, and then we’ll take it from there. And
at a minimum, I’1l1l go to the next ADAMS class because I've
never been able to go before, but please don’t relieve me
from my duties.”

(b)(6) then stated, “You’re right.

You will go to see the DAPA, and you will ‘at least’ go to
alcohol treatment Level II, if not Level III.” I looked at

him and said, “How can you say that? That’s not how the
program works!” (QICHSSSN . said, “That’s

how it is going to work.”

I then pleaded with[QIO) not to relieve me

again. In a state of panic for my job and my career, I
said, “Please, if you don’t fire me, I promise I won’t
drink anymore, so you won’t have that as a concern.
Additionally, I will go over to the Command DAPA and demand
that they send me to alcohol Level II. Even if they said I
don’t need to go, I’1ll demand it.”

With those comments said,(bX& asked me to step

out of the room so they could discuss the issue. After
approximately 5 minutes, I was called back into the
conference room.




WStated, “I don’t have a choice. You will be
reassigne 0 another department.” Once again, I begged not

to be relieved.

then said, “Well, frankly, the Patrolmen
hat ’ n't have a choice [referring to a negative

department assessment survey]. I have to relieve you.”

I responded, “The patrolmen don’t hate me. There are
about 10 disgruntled patrolmen in this department who don’t
like me because they have been in a lot of trouble, and we
hold them accountable for incidents they got themselves
into!”

I then asked ENG “Did you ask (S

what happened last night? He was at the club with me the
whole time.”

Wreplied, “Yes, I talked to (b)(6) and
he said you were verbally abusive to [RIQ) “

Surprised and confused at what (B)(6) told me
about what {QIQ! had said, I discontinued my
protests. I then asked where I stood, and what was next for
me.

stated, “Because you have been
relieved of your duties, a special evaluation is warranted
to document the relief. Additionally, there will probably
be administrative charges that are brought against you.”

I immediately responded, “Administrative charges? For
what?”

(0)®) replied, “For abuse of authority.”

I asked, “What abuse of authority? When have I ever
abused my authority?”

(b)®) replied, “There was the incident in
the Chiefs’ Club when you broke a pool stick on the bar and
scraped the sticker off someone’s car a year ago.”

I replied, “That’s bullshit! That never happened! I
never broke a pool stick or scraped the sticker off of
someone’s car.” I continued to add, “I was the victim of a
joke by a friend of mine. While I was in the bathroom, one



of my friends poured a large amount of Soy sauce in my
beer. Because I was drinking a dark beer, I never noticed
a change in color. After I took a large swallow from the
beer, I immediately went into a gag reflex and ran to the
bathroom. Before I could make it to the commode, I vomited
all over the floor. After I regained my composure and
looked at the mess, I didn’t feel it was right for me or
anyone else to clean the bathroom. I was determined to
make the individual who caused me to make the mess clean it
up. So I walked out of the bathroom and picked up a pool
stick, turned it upside down and slapped it on the bar and
announced, “Whoever screwed with my beer had better get in
the bathroom and clean that mess up.” After I made the
announcement, an almost 7-foot/over-300-pound civilian
namedw who I suspected of tampering with my
beer, got up, and went into the bathroom to clean it. I
then leaned the pool stick back against the bulkhead and
the cork tip popped off.

(b)(6) \
then stated, “What about you

calling the Patrolman over to the club to scrap a sticker
off someone’s car?”

I replied, “The patrolman was the Watch Supervisor who
came over to the club to give me a pass down on events that
happened earlier that day. He was not there to scrap
someone’s sticker.”

(b)(6) _
then continued, ™“Well, you have

been argumentative in the Chiefs’ Mess in the past.”

To which I replied, “That’s what the Chiefs Mess is for,
to work out job-related differences with other Chiefs.”

(b)(6) then ended the meeting by saying, “You have

until this weekend to clean out your office.”

As I was leaving the conference room,a”@) said,

"We will reconsider your relief of duty after you return
from alcohol treatment.”

With that comment I returned to my office in a state of
shock. The first thing I did in an attempt to save my job

was to call the DAP ke an appointment. I was
informed that was conducting Physical Training

and then going to lunch. Fifteen minutes later, I received



a phone call fromaﬁ@) (b)(6) , who told me I had a
1315 appointment with

At 1315, I walked into [QIG) office and said,

“Set me up with a class in San Diego. How soon can you get
me out of here?”

0)6) WIO-sked me, “What’s the big rush?” I told

him I needed to get down to San Diego as quickly as
possible so I can get my job back. I toldm

what had happened, and then told him the only chance I had

to get my job back was to get down to San Diego and back as
quickly as possible. Mthen gave me the DAPA
questionnaire, which I completed and returned.
told me he would review the paperwork and set me up
with an appointment to meet withw the Drug and

Alcohol counselor at Medical.

I returned to my office where I ran into [QIC) ,

USNR, NAS Fallon Security Detachment. I then asked him if
he heard what happened to me. He replied, “Yes.” I then

asked[QIG)] hat could I have possibly forgotten
that give him the idea I abused patrolman [BQIG)

(b)(6) said, “You didn’t abus last night.
You did nothing wrong,” (b)(6) that [QIG)
(b)(6) told me that [QIQ ad abused

(b)(6) .

m said, QIG) called him over to the
Admin building this morning and asked him what happened

between you and [QIQ) last night. I told him nothing

happened. [QIG) just asked him to leave the club
after(QIG) wouldn’t answer why he was there.”

(b)(6) continued, saying to me, “QIQ then

asked me if you were intoxicated and I said ‘No,[QI@
would have passed a Field Sobriety Test.’[@QI®) then

replied, ‘That doesn’t matter. He has a high tolerance
level.’ [QIC) hen asked if [QIQ) used

I said, ‘He may have said “Fuck” somewhere in
then replied, ‘That’s abuse,’ and then

(Statement submitted as enclosure 1)

bad language.
there.
walked away.”

The following Monday, I had an appointment with QIO
he drug and alcohol counselor. I informed her of the
situation I was in, and that I needed to go to San Diego




for treatment to get my job back. We then discussed my
alcohol use for awhile, and she then gave me a screening
form to complete. After I completed the form, she reviewed
everything and thanked me for the honesty in the comments I
wrote down.

then expressed concern about my motivation for
being there, and pondered if I wasn’t doing more damage
then good by taking this route in dealing with my
situation. I told her I believed this was the only option I
had to get my job back.

then told me I was a borderline alcohol abuser
and I met 2 of the 7 criterion for that classification.
informed me that 3 of 7 criterion must be met for
me to be referred to treatment in San Diego. We then went
over my answers on the screening again. We discussed the
Friday when I had taken time off in the morning after being
with my old and shipmates. I eventually
agreed with her that I wanted to sleep in because we were
out late and the evening involved alcohol even though the
evening had been prearranged. I then changed my answer on
the questionnaire to say I had been late for work because
of alcohol. then said that I now met the 3 of the
7 criterion needed to send me to San Diego for treatment.

and made

puring our

had informed me that
did not want to push the issue of what

happened in the club. However, [{ had gone to
(0)6)  EaRe f0110w1 narning ganted to bring me
up on charges for aj 0g in a drunken

state. I informed (b)(6) that
was not at the Chiefs’ Club at any time that evening
and was not involved at all. In fact,

a grudge against me for job-related i
Wsald she knew about this, (b)(ﬁ) was

worried and brought it to the attention o

A few days later, I was contacted by one of my fellow
Chiefs, who informed me that wwas having
problems with the Command because of my case. I asked the
Chief what he was talking about. The Chief then informed

me that the Command was not happy with my classification as
an “alcohol abuser” and wanted me to instead be classified

I contacted(mw)
arrangements ==




as “alcohol-dépendent,” and suggested that I might want to
look into that issue.

I cont?bxé.(bxw and set up a meeting with him.
I met with and discussed my case. I also
pointed out to him that, as my DAPA, he has a
responsibility to inform me of anything that deals with my
case. I then asked him if he had been contacted by the

Command about my issue. He told me that he had talked with
(0)(6) who inquired about my classification.
After I pushed [QIQ) further, he admitted that the

Command was not happy with my classification as an “alcohol
abuser,” and wanted the classification changed to “alcohol
dependent.” QIO ontinued to say that he informed

m that [QI@) the Drug and Alcohol
Counselor ad also classified me as an “alcohol abuser.”

(b)(6) classification could only be changed by a
W doctor. [OIQ) then askedm&

if I already had an appointment .[QIQ) told

as with the following week.
then said, “Okay, we’ll see about
this,” or words to that effect.

A few days later, I met withwat Branch Medical
Clinic Fallon. e was waiting for the
screening paperwork from@QIQ) I began to talk to [QIGHEN
QIO -bout my case. I asked him if he had been contacted

by the Command about my issue. Initially, (b)(6) said
that he had not. I then said, “So [QIQ
(0)(6) has not contacted you about me at all?”

(b)(6) then said, “Now that you mention it, CMC did

call me about you.” I askedMif the [QIG)

0)6) had asked him to clas “alcohol dependent.”
(b)(6) said, “No. Why?” I informed him how the

Command was not happy with the “abuse” classification and
tried to get the DAPA to change my classification to
“dependency.” ([QIGII-hcn said, “the Command Master
Chief did not directly say the Command wanted you to be
classified as ‘alcohol dependent.’ However, during the
conversation, (QICOHIIIGzgG@.GEE continually referred to
you as being ‘alcohol dependent,’ and wanted you to get the
proper treatment for your ‘alcohol dependency.’”

I then told (b)(6) that I knew he was a professional
and would not be persuaded by the Commands attempts to



influence him, but I felt it would be better to end the
examination and reschedule with a different Medical
officer. [QIQ) said he completely understood, and would
reschedule the appointment for me with another doctor.

I have not gotten along well with (b)(6)
aﬂ%ﬁ@ since October/November of 2001, when [@QI@
w

as placed on report for insubordinate conduct
towards me, as well as other charges. After a surprisingly
lenient Chief Petty Officer Disciplinary Review Board (CPO

DRB), I went to the bathroom to use the toilet. [RI®

(QIO) walked in shortly after me with an

unknown Chief who asked him why he let [(QIG]
off so easy. [QIQ replied,
“Because [QIG@is a boot Chief and he doesn’t know what he’s

doing.” I was crushed to hear these words, and I didn’t
know what to say. So I remained silent, never letting him
know I was in the room inside one of the stalls. I knew I
did everything p0851ble to correct (b)(6)
deficiencies T ing eport. I have never
had a prope relationship with
him since. admits she is aware
that Command UQ; doesn’t like me, but she

lowed my relationship with (b)(6)

Mto bother me with the exception of his direct
However, now that the Command was trying to change my DAPA
classification to “dependency” and the Command contacted
the Medical Doctor to attempt to persuade him into
classifying me as “alcohol dependent,” I naturally became

upset.

On 25 November 2002, because I was scared of retaliation
from the Command, I contacted the Navy Region South West
Equal Opportunity Advisor. I did not identify my Command
or myself to the Master Chief I spoke to, with the
exception of divulging my first name and telling him I was
a Chief, because the Master Chief community is so small. I
told him of my situation as written above. The Master
Chief informed me that my issue did not fall under Equal
Opportunity guidelines; however, he suggested that I may
want to look into contacting a Navy JAG officer.

On 25 November 2002, I contacted NAS lLemoore Naval Legal
Services Office and spoke with{QIQ) I informed



him of my situation as outlined above. (b)) said
that I may have grounds to file a Naval Requlations Article
1150 complaint or a UCMJ Article 138 complaint.
Mdvised me to obtain any statements I could from
witnesses in regards to the incident. Additionally, he said
he would send me a copy of the Complaint of Wrongs
instruction for me to review. ,

A few days later, Security Personnel informed me (0)(6)
W (b)(6) NAS Fallon, had

conducted a Security Detachment All Hands Call. They told
me the [QICHIIEGg s2:d he was aware of problems in
the department and that because some people have since been
relieved, things would start getting better in the

department. The Patrolman knew I was the only person who
had been relieved and wanted me to know what the [QIQ)
had said, because they didn’t agree with it.

On 4 December 2002, I talked to [QIO)
QI ¥2Ss Fallon, Operations Department. She was concerned
because she heard I had been relieved of my duties and
asked me how I was doing. During our conversation, [QIG]
QIQ) told me she had spoke with [QIG)
and informed him that she was working as the disc
on the evening in question. _ also

stated that she saw what happened and would be willing to

provide a statement in regards to the events of that
O . <<id to her that

evening.

the information he needed in regards to
(b)(6) continued to say that
s comments were odd be if they
had all the information they needed, why wa
not reinstated as the Chief of Police?
[Statement submitted as enclosure 2]

I went to the Chiefs’ Club to say goodbye 12 (0)(6)
UNSR, NAS Fallon, Security Detachment, who was
deactivating. Mold me he didn’t agree with

what happened and wished he could do something. I told him
not to worry and that I would be okay. He then said, “You
did a lot for me during Chiefs’ initiation and I just
wanted you to have this letter I wrote as a character

reference if you need it.” [Letter submitted as enclosure
3]

The CPO club bartender [QIQ) came up to me and
said that she had heard that I had been fired from my job.

10



I told her that was true and that they had put me in the
housing office. She then asked me why I had been fired. I
told her I was fired because they said I was drunk and
abusive to the Patrolman who was in the Chiefs’ Club last
week. She then said, “You weren’t drunk or abusive to him
at all! I saw everything that happened between you and him
that evening.” I then asked her if she would provide a
written statement to the events of that evening; she
replied, “Of course I would.” [Statement submitted as

enclosure 4}.

n December 2002, at approxim ke with
W of NLSO, NAS Lemoore.deised
against going to my scheduled alcohol screening with NAS
Fallon medical clinic until other issues were resolved.

On 9 December 2002, at approximately 1440, I met with(bXQ
QIO ~~s Fallon Branch Medical Clinic. I informed him I
needed to delay my appointment under advice from legal
counsel. said he understood and would be willing

to see me again when I was ready.

Subsequently at approximately 1500, I met with [QIQ

(b)(6) NAS Fallon DAPA. I informed [QIG) that I

canceled my appointment and will reschedule. We spoke

briefly about how I was handling things in light of m
on. I could tell something was botherlngw

Whecause he wasn’t his normal happy personality. I
kept asking him what was wrong until he told me that

has continued harassing him

classification in open

(OIG) s continued ridicule of hi

O
classification as me being “alcohol abusive.” QIO
expressed to me that he now had some concerns of future
reprisal against him from the Command because things
weren’'t going the way they wanted it to.

day at approximately 1500, I ran into
Weapons Department, NAS Falon. He was
concerned for my well being and wanted me to know that I
could always talk to him if I needed someone to vent on. 1
thanked him for his concern and told him I was hanging in

there. [QIG) then said he would talk to people

i1



: b)(6
in my behalf if I desired. I asked()() if he

would be willing to be a character witness for me by
providing a written statement. (b)) said he
would be happy too. (Statement submitted as enclosure 5)

On 10 December 2002, I called (b)(6) who works for
Boeing Aerospace. I informed [QIQOM that I had been relieved
of my duties as QI I also told him one of
the excuses used to relieve me was that I supposedly broke
a pool stick in the Chiefs’ Club, then scrapped the sticker
off his car. [QI@became upset with this and stated that
none of that happened. I told him that I needed a
statement from him informing the (b)(6) that it
never happened. (Statement submitted as enclosure 6)

1) To address the issues involving (b)(6)

and myself: Prior to my arrival at NAS Fallon, the securit
department already had many problems with
as identified by numerous counseling reports. The
counselings involve incidents such as the removal of
qualifications for crashing a patrol vehicle into the base
perimeter fence line due to excessive speed, to
insubordination and disrespect towards a
just to name a few examples. Since I reported
onboard, I have continued to have difficulties with

QIO s on- and off-duty behavior. Noteworthy
examples include an incident when he got upset with myself
andh for separating him and[@I@)

into different duty sections because of a perceived
adulterous relationship they were having together.
Continued verbal and written counseling followed due to
insubordination, reckless behavior, and failure to obey
regulations in regards to motorcycle safety and
Installation/Navy regulations.

Another incident with[@IG)] involved a
telephone call I received from the Deputy Sheriff of Lyon

County, Nevada, who informed me that he had conducted a
traffic stop on for reckless driving and
speeding. The Deputy Sheriff informed me he was driving
his patrol vehicle up a hill on the highway when a green
motorcycle came over the top of the hill towards him in his
lane while passing another vehicle, disregarding the solid
yellow line on the road. The Deputy Sheriff stated that he
had to lock up his brakes and swerve to avoid hitting the
motorcycle. When he turned his patrol vehicle around to
chase after the motorcycle, the motorcycle was already

12



pulled over waiti

ng for him. The driver of the motorcycle
was identified as M The Deputy Sheriff then
asked him the approximate date of the last time he received
a ticket. [QIQ) replied, “About 3 hours ago”. The Deputy
Sheriff then askede he worked. To the surprise
of the Deputy Sheriff, [QIQNEidentified himself as a
Patrolman from NAS Fallon. Because 6 was a
Military Police Officer, the Deputy Sheriff gave him a
choice: to take the ticket, or to give him the name and

phone number of his [QIG) (b)(6) gave the Deputy

Sheriff my name and phone number, so he wouldn’t receive
another ticket.

I then told the Deputy Sheriff tﬁﬁ% this was not the

and his

only complaint I had received about [
motorcycle during the week. In fact [QIONENand his
motorcycle were a continuing problem that I dealt with on a
weekly, if not daily, basis. The Deputy Sheriff then told
me that he had up to 365 days to write a traffic ticket for
this incident, anW would write one and
mail it to me for signature. I told him

I appreciated his assistance and hung up.

A short time later, (0)(6) entered my office. I

informed him of the phone call I received from the Deputy
Sheriff. became angry at another complaint
and his motorcycle. I then informed
hat the Deputy Sheriff said he would write
the ticket and mail it to us. told me to
contact the Deputy Sheriff and have him send the ticket.

QIG) continued to say, “If we can’t slow him down
on his motorcycle, maybe his insurance company can.”

I then hadQ@IG) report to my office so I

could get his version of what had happened. After I
informed Q) of what the Deputy Sheriff had
told me, s only comment was, “The Deputy
Sheriff 1s didn’t have to swerve to avoid
me.” Because did not take responsibility
for his actions or apologize in any way, I informed him
that the Deputy Sheriff was forwarding the traffic ticket
to the base. With those words, [QIGHIIIIEIEGdgN-:-came very
angry and started yelling, “That’s fucked up! This is
bullshit! He gave me a choice between calling you or giving
me the ticket. I can’t believe your doing this to me!” I
informed that the Command was tired of
receiving weekly, if not daily, complaints about him and
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his motorcycle, so he wasn’t going to get out of a ticket

because he was a Police Officer. [QIQ) became

even more enraged, and continued usin rofanity in regards
to the whole Command. I informedM that his
conduct was insubordinate and disrespectful. With those
words,(bxm stormed out of my office without

being dismissed and slammed the door. .

I informed e of my counseling with [QIG)
QIC) and his behavior. We also discussed [QIQ)
(0)(6) s current and past driving history and our fear that

his driving was going to get him killed or else crash
another patrol vehicle. then told me to
remove his Emergency Vehicle Operators Certification (EVOC)

and get together the paperworkWse

driving privileges through the

A week later, the traffic ticket from the Deputy Sheriff
arrived in the mail. I got the notification-of-intent
paperwork for removal of [QIQ) s on-base driving
privileges. (b)(6) reported to my office and I

expressed the Command’s concern over his driving, and our
fears that I would receive a phone call stating that he had
been killed. I asked him how his wife would feel if she got
the call notifying her of his death, to which he replied
that he didn’t care about her. (UGG -tinuvally
repeated, “What I do during my off-hours is no concern of
the Navy.” I told him that his off-duty behavior is our
concern when the Command receives repeated phone calls from
people complaining about his off-duty behavior.

I then informed _that a lot of time-
consuming paperwork 1is 1nvolved when a sailor is killed,
on- or off-duty, and once again he replied that he did not
care. With those comments from him, I told him, “Well, we
care, and if we can keep you from killing yourself, we
will.” I then produced the traffic citation I received
from the Deputy Sheriff. [QIGHIIIENGzgGgoEYW occare angry as he
read the ticket. He began cursing and ranting about how
this was “fucked up.” After he signed the ticket, he got
up to leave and I told him there was more. I then presented
him with the Intent to Vacate On-Base Driving Privileges
document. He began to read it and then said, “What the
fuck is this?” When I explained what the paperwork meant,
he said, “This is bullshit! You can’t do this to me!”

I explained that I was not “doing” anything to him and this
paperwork was to inform him of the Command’s intent to
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remove his privileges and that he could submit a statement
on his own behalf that I would attach to the package. Once
again he became furious, and repeatedly stated how I was
“fucking him over.” I told him I wasn’t “fucking him
over,” and that it was a self-inflicted wound for which he
only had himself to blame. He then asked if we were
finished and stormed out of my office. ,

On a personal level, I didn’t feel right about the
actions we were taking, but I also knew that he had left us
no choice in the matter. We had utilized every tool at our

i 1 to avoid getting to this point. I decided to watch
Ws performance for any improvements before
submitting the driving privileges vacation document to the
chain-of-Command.

Approximately a week or so later, I made a regretful
error in judgment. As I was waiting for my wife to pick me
up on her way home, I saw a few Patrolmen standing by the
BEQ, so I walked over and talked to them. One of the
Patrolmen was [QIG) and after talking to the
group for a few minutes, I asked [QIG] if I could
talk to him for a minute privately, and he agreed. We then
walked away from the other Patrolman.

I wanted to talk to [QIG) “man-to-man” instead

of [QIG) like my Chiefs had spoken to me
when I was a young sailor. I also wanted to inform him that
I still had his driving suspension package on my desk, and
as long as he continued doing everything he was supposed to
do, the package would remain there. I began to talk to

and informed him that he needed to start
doing things properly on- and off-duty. Once again, he
stated that the Command should not care about what he does
when he is off-duty. I talked to him about his
responsibilities as a Police Officer and how, even as a
civilian Police Officer, he needed to be cautious about
what the community thinks, both on- and off-duty. As a
civilian Police Officer, his off-duty behavior effects his
on-duty relationship with his supervisors.

I then said to him, “Pretend you’re not a cop and you
got a ticket for speeding or some other traffic violation.
Now three hours later, you see that same Police Officer who
is now off-duty on his motorcycle speeding. How would that
make you feel?”
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(b)(6) replied, “I wouldn’t care because he’s
off-duty now.”

I then asked_ “So you think it’s okay to
be a Police Officer and give tickets to people for breaking
the law, and then turn around and break the same laws when
you’re off-duty?” ,

b)(6
(b)(6) replied, “If I'm off-duty, then yes,

what I do on my time is my business.” I asked him if he
“really” felt that way about it. To which he again replied,
“Yes.” I then told him there was nothing else I could do
for him. I also told him that he might want to consider
changing rates if he really felt that way.

b)(6
Things then turned ugly and (b)) became loud

and said, “I don’t care what the Command thinks about my
off-duty behavior, and I wish you and the Command to stay
out of it. So fuck you and fuck the Command. Stay out of my
business.”

Surprised by his outburst, I said, “Okay, this
conversations over.” I then walked away, regretting that I
ever tried to talk to him.

A couple days later, ame into
my office and told me that [OIC) ried to file a
comp } aj i (b)(6) tated to me
that had said that I had been drunk when I

talked with him, and that I had become a “Dr. Jeckyl and
Mr. Hyde,” verbally abusing him. Not knowing anything
besides those comments, and what I knew had actually

happened, I told [QIC) that is not what
happened: [QIQ) was the one who pulled the “Dr.

Jeckyl/Mr. Hyde” routine on me. However, I admitted it was
a mistake that I tried to talk with him, and said it would
never happen again. said, “Make
sure it doesn’t.” I didn’t find out until quite some time

later that [QIG) had lied to them about the

events of that evening.

Any issues or complaints (b)(6) has with me are
purely vengeance driven by work-related issues. He has
never been a “team player,” and is willing to contribute to
the mission only if he sees that there is a personal gain
from it for himself. displays this
vengeance-driven motivation by attempting to injecting
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himself into the perceived incident between M
Mand myself, which had absolutely nothing to do with
im. Additionally, I would like to point out that [@I@)

(b)(6) andWare in the same duty section, and they

worked together on the evening in question.

2) To address the issue of comments in the
Security Detachment Assessment Survey relating to myself
and alcohol usage: I receive telephone calls on a daily
basis from Patrolmen and Watch Supervisors asking advice
about situations they are currently dealing with. Many of
these calls occur on Friday or Saturday evenings. If I am
off-duty and receive a call at home, as I regularly do, and
I have been drinking alcohol at that _time, I tell the
caller that he or she needs to call_
or QIO o o<t the answers they need. If I have to
redirect calls once or twice a month (or even once every
three months), it does not take long for the rumor mill to
start turning. I have even told Watch Supervisors in the
past to contact [RICHIIEGEEEEE o Q0
because I will be on liberty/leave/TDY. Yet I still receive
calls because they “forgot.”

3) To address the issue ofcomments
that the Patrolmen hate me: As the (b)(6) I am
tasked with carrying out orders, and enforcing Navy,
Command, and departmental policy. Although at times I may
not agree with certain decisions or orders, I take
ownership of them and pass them out to the troops as if the
orders came from me. About six months ago, I had a talk
with Chief Mable, NAS Fallon CMEO advisor. I spoke with
of my concerns with the morale in the
department and how I felt things weren’t going well.
Wffered to conduct a departmental assessment survey.
I told him that I felt it wasn’t time for that, because
there was a lot of dama hat needed to be repaired since
11 September 2001, and%s arrival. I told
CIGE a2t because I take ownership of all the
directions I’'m given, I felt I wouldn’t fair well on a
survey at this time. We then discussed different ways I
could approach the issue, but mainly we agreed I needed to
stop taking ownership of what I felt were bad or “knee
jerk” decisions.

§)
(®)©) approved my removal. As (B)(6)
(b)(6) he allowed his subordinates to conduct a

substandard investigation into this alleged incident.
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Essentially, (b)®) and (B)(6)
acting with the [QIQ) s consent conducted an

investigation which failed to collect the available
evidence, utilized a biased alleged “victim” and reached a
invalid conclusion far too quickly. The b)(6)

didn’t ensure a proper inquiry was conducted, so that
witnesses at the Chief’s club and myself could be properly
interviewed about the events of the evening in question.
Instead a decision was made on poor int

me of my duties and ruin my career. TheM
allowed his subordinates to attempt to influence the
results of the DAPA screening, disregard witnesses’
statements, publicly ridicule me, and disseminate
information which should have been private. The [QIQ)
further exacerbated the situation by making a
public announcement that his actions should relieve what
was alleged to be a hostile environment. Thew
took these actions without once ever allowing me to
present the truth about the alleged incident. He acted
without a record of counselings of my alleged deficiencies
or any warning that my performance had been questioned in

the past. These actions were taken without providing even
the merest opportunity to correct the alleged deficiencies.

I have worked extremely hard and diligently for this
command. I routinely work extended hours and weekends to
complete the mountains of paperwork and tasks I have
because of my obligations as the only active duty Chief for
120 to 150 patrolmen. I am proactive in the development
and advancement of my subordinates by conducting after-
hours training and career development. I have continued to
maintain one hundred percent retention of all eligible
sailors, and have had at least six Sailors of the Quarter
to include one Sailor of the Year from my department in the
past two years.

Total number of pages including plus enclosures: 25
c. Enclosures:

(1) Statement
(2) Statement
(3) Statement
(4) Statement
(5) Statement

(
(6) Statement from [QIQ)
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d. Date wﬁitten request for redress submitted: 13
December 2002.

e.Date answer to request for redress was submitted:

f.Number of days between wrong and submission of
complaint: 28 days

g.Explanation of delay in submission: ﬁ/A
6. Relief requested:

1. Immediate reinstatement to my position as NAS Fallon
until my transfer.

2. Any and all administrative actions and documentation
to be removed from any record regarding this issue,
to include evaluations.

3. Command approval to terminate these orders to NAS
Fallon, should I desire to do so.

4., Freedom to continue and perform my duties without
fear of retaliation or retribution.

7.1 CERTIFY THE ABOVE INFORMATION IS TRUE AND CORRECT TO
THE BEST OF MY KNOWLEDGE, AND THIS COMPLAINT IS
SUBMITTED PER THE GUIDELINES AND PROCEDURAL REQUIREMENTS
IN CHAPTER I1II, MANUAL OF THE JUDGE ADVOCATE GENERAL.

WITNESS:
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This is a statement as to the best of my recollection of the events of Right Hand Man
Night at the Chief’s Club.

During the night of Right Hand Man Night at the Chief’s Club and pertaining to the
incident in question, I was playing pool when I noticed“

in the doorway to the bar area. I was curious as to what he was doing, so I came out to

the bar area were I noticed (RIG) a friendly conversation with
another gentleman at the bar. I walk over to (b)(6) and askedwhat’s he
doing here? Pointing over to[QIQ) QIQkeplied, I don’t know, wh
don’t you ask him? As I hesitated , riend :

what are you doing here? There was no reply, as seeming to
ignore{QIGNs questionthen asked again, What the fuck are you doing here, and
again a blank stare from{QIG) shortly after the question was asked the
Bar Tender answered up, “ I called for an funds escort”, [QI@)replied, he can
wait out side, he doesn’t need to be waiting in the Chief’s Club. [QI@]then turned and
toldMo wait out side. (NG :c- to be upset at
the request and shortly after(©QIC) Jeft I followed him out side to talk to
him. [QIG) did not want to talk about it and shortly two units responded
to the Chief’s Club they seemed to think that there was a incident requiring assistance, I
told one unit that arrived first that evervthing is ok on fights or problems, just then the
watch commander| arrived and [QI@)came out shortly after and talk to

As to the question of the intoxication of [QIOJit would be my estimate
that he consumed about a beer and hour from the time he arrived, being some time after
1800 and closing just after 2300. We were engaged in playing pool for most of the time,
at no time did he seem to be not in control of his faculties. The next day I was called to
meet at base admin building at which time he asked me of the incident in
question, I told him that he asked(QIGJo wait out side, the [QION:sked is that all he
said, I replied wellis he said what the fuck are you doing here and said for
him to wait out side. The{QIOMMAked i was drunk? I replied I believe he would
have past a sobriety test, [(QIOM replicd (Gl has a high tolerance for alcohol and this is
not the first incident, there 1s more you don’t know or something to that matter then left.

(ENCLOSURE 1)



03 December 2002

To: Whom it may concern

Subj: STATEMENTQIG) AND EVENTS OF 14 NOVEMBER 2002

On 19 November 2002 I was told by{QIE) tha {CIC N .-
relieved of his duties aSSQAG due to an incident on 14 November 2002. I questione

(OIGM 2s to what incident causedQLCIRo be relieved and he said it was because of what happened at
the Chiefs’ Club after closing. Sincq was on his way to the Security Department after our
meeting, I told him that I would be glad to provide a statement of the events of 14 November if they needed
it since I was there. He said he would relay the information and I waited on a call requesting said
statement, which never came. Anticipating a call nonetheless, I took the liberty of drafting a statement
anyway. The following is a recount of what I observed at club closing on 14 November 2002:

On 14 November 2002 I was working as the karaoke DJ at the Sage and Sand CPO Club, NAS
Fallon, Nevada. At the end of the evening, after the bartender had announced last call and the patrons had
left, my husband and I stood at the bar talking to the bartender and@IQ) During the course of
conversation I noticed mstanding in the bar area, close to the doors leading to the dining
room. There had been several patrolmen 1n the club during the course of the evening, but I didn’t think that
he had been there via invitation as the others had been. I spoke to{(]() in passing and he
just looked at me without saying a word. Assuming he heard me, but receiving no answer, I continued in
conversation for awhile longer then left to go home. As I was leaving I heard@@_ask
hat he was doing there. At no time did I ever hear a response from patrolman
(b)(6) p(b)(6) question, nor did I hear[QIG)] 5ay, or observe him doing anything, that |
would consider unseemly, disorderly or unprofessional.

After my return from leave on 01 December, Mtold me that (I as
still relieved and that the events of the evening in question, as accepted by Security Departm
were inconsistent with what observed. Concerned fow I spoke to
and Security Department{(QI®) on 03 December 2002. I volunteered that I had information pertaining to
the evening in question, referencel{Q[G) and that I would recall the events of the evening to

clarify any misconceptions they may have had. I was told that it wasn’t necessary, that they had all the
information they needed.

This is a true and correct statement to the best of my knowledge.

(ENCLOSURE 2)



. ; b)(6
I write this letter as a character or )6) .

I have worked both for and with for a period of 9 months. Asa
subordinate I found him to be very approachable and had no doubts of his concern for his
sailors’ development and personal well-being. From the moment it was announced that I
had been selected for Chief, he quickly became an integral part of my transition to the

. pinning ceremony. His guidance throughout this process was strictly professional and
geared toward personal development. As the new Chief working in the Security
Detachment, I received invaluable guidance froMonceming my new
position. While much of this guidance was asked for, the majority of it was provided
pro-actively by{@I@). Not a day went by that he wasn’t calling me into his office to
discuss issues within the department and talk about the proper way to handle them as a
Chief. He made sure to include me during all counseling sessions with subordinates, both
positive and negative. During three such counselings I have witnessedw
display tremendous restraint when the counselees blatantly lied to him. Rather than dwell
on their deceptiveness, he maintained focus on the under lying personal issues that were
troubling the sailors. When I questioned him about his overlooking his subordinates
being untruthful with him, he explained to me the equal importance of building a sailor
up when performing negative counseling so that they could continue service with a
positive outlook towards their career.

Recentl has been relieved of his position as NAS Fallon’s

due to three incidents over and extended period of time. Whether or not
errors in judgment were made on his part is not debatable, he would most assuredly claim

responsibiliti for his actions. My concern is simply stated, I do not feel that the pains

that xtended to his subordinates to help his sailors continue positively
with their Naval Service beyond their mistakes was in turn extended to him. While
Command support is a responsibility of a Chief, it is also my responsibility to recognize
ossible shortcomings that have led to this event. If the incidents leading up tw
m relief had been recognized and documented as mistakes that could affect his

career adversely it may have never reached this point. If it was believed that a possible

alcohol problem exj APA quite possibly could have prevented
the end outcome. s an outstanding Chief and mentor who
deserves the same concern for his career as he has always displayed for his subordinates.

In reference to the night of right hand man night at the Chief’s Club [QIG)
ived after working late as usual, some time after 1900 he had three drinks

over the time that I was around and did not seem inebriated and was still in full control of
his faculties at the time when I left, just be for closing at around 2300.

(b)(6)

(ENCLOSURE 3)



29 NOV, 2002

To Whom It May Concern:

I am writing this letter to address the events of Thursday, November 14™ 2002
that took place at the Chief Petty Officer (CPO) Club. I would like to offer my account
of what happened. Before closing the Club on Thursday I phoned security to come and
secure the building prior to final closing as is required. A patrolman responded to secure
the building. As it was, I was not finished with the final tasks in closing the bar and had a
few minutes of work to do. The patrolm igside the CPO Club and was
standing in the bar area. He was asked b

hat he was doing standin
there. The patrolman apparently did not hear him because he did not respond. M
Mked again with no response. I explained to[QIQ) that the

patrolman had come to secure the building. Then Chief told the patrolman to wait
outside.

In my opinionid not handle himself inappropriately. It is my
understanding and have seen this happen on many occasions, that when E-6 and below
have business in the CPO Club, they conduct their business and leave. This was{IGI

IO -t in asking the patrolman to wait outside. He was in no way abusive or

aggressive towards the patrolman.
Having knowhor over a year, I personally think he is a good
person. I have never seen him act out towards anybody or be unapproachable. If you

have any questions or need anymore amplifying information, feel free to contact me at
the Chief’s Club&l&) W (b)(6)

(ENCLOSURE 4)



) (b)(6)
CHARACTER REFERENCE

I find myself once again standing up for a superior Chief Petty Officer who from where
I stand is being unjustly accused by a chain of command for abusing his positional
authority. This is not new ground for me for I have been here before with a previous
command, and regret being put in this position again.

I feel it is my duty as one of the senior enlisted members of Naval'Air Station Fallon to

voice my view on the case against{Qi) a Sailor I know

would and has developed his Sailors to the maximum extent possible.

is one of the most caring CPOs I have had the privilege of serving with.
One of the most striking leadership traits is he demands his Sailors to stay focused in
military life. This in my opinion (Which I myself am aware is dated by popular view of a
day care mentality) has always been the charter of the Chief Petty Officer. His approach
is direct and fair, and has one major theme, "Developing the best security force possible
and getting his people ready to handle the leadership challenges of the United States
Navy".

Leading over 120 Sailors is not an easy task. Personalities are diverse at best.
Frustrations levels for a Chief put in this position is at the very least frustrating at times,
particularly when dealing with Petty Officer First Classes with a "Me First" attitude.

This Chief has in my opinion (which he seeks endlessly) has performed at a Senior Chief
Petty Officer level of restraint. Numerous times that I am aware oas
handled disciplinary issue at his level. He does this clearly with the understanding that
his charter is to maximize Sailor development. Are there a few Sailors out there who
have yet to see this full picture? The answer has to be yes. Some view his approach as
an act of aggression. Some of our younger Sailors have nothing else to base their opinion
of [QIGII o: the sccurity program for this is the first job, or first leadership
position they have ever had.

It is my honest assessment thabe immediately reinstated to his
position at NAS Fallon's Security Department. I further assess that any delay in his
reinstatement will only hinder the progress of improving the Security Program, and Sailor
Care at this command. This is the type of Chief Petty Officer the Navy needs in front of
Sailors and I would take him anywhere in the world with me to manage a Security
Program.

Submitted with the full u i inchided a< 2o enclosure
to a grievance package tha

(ENCLOSURE 5)



12/12/02

TO WHOM IT MAY CONCERN:

This is in regards to the incident that took place in the CPO club in Nov. 2001.

On the nicame to the club after work with some fellow co-
workers. [(IG) as there when I arrived, we started joking with each other
and just generally BS’n, after getting peanuts and pretzels thrown at me I decided to
mess wit s beer, He went to the head and I poured a little soy sauce in his beer as a
joke, after he drank some beer he immediately ran to the head and got sick. When he
came out he was a little upset, he grab a pool stick and struck the bar with it, and shouted
who is the S.0.B. that messed with my beer, at that time I stood up and said “ That would
be me.” It was all in fun. I did go in the head and clean up the sink, why should the
bartender have to clean up a mess that was my fault. It has been brought to my attention
that some of the other CPO’S believe tha r one of his patrolmen scrapped my base
decal off my vehicle, my sticker was never scraped nor were any other actions taken
against me. (QIGInd ! are friends, and even though I got the upper hand, it

was just a joke between two friends that was blown way out of proportion by others who
were not even there at the time, or who know the full story.

If anyone related to this incident needs to contact me I can be reached at:
(b)(6)

(ENCLOSURE 6)



DEPARTMENT OF THE NAVY

COMMANDER NAVY REGION SOUTHWEST
937 NO. HARBOR DR.
SAN DIEGO, CALIFORNIA 92132-0058

IN REPLY REFER TO:

5819
Ser NO5R12/3004
3 Jan 03

From: [(QIQ) Na Region, Southwest

To: (IS usN, QIB)

Subj: OPPORTUNITY TO REBUT ADVERSE MATTER RELATING TO THE
COMPLAINT OF WRONG UNDER UCMJ, ARTICLE 138

Ref: (a) JAGMAN, Chapter IIT

Encl: (1) NAS Fallon ltr 5800 Ser NOS5SF/552 of 20 Dec 02 w/encls
(7) through (14) (as renumbered)

1. As the officer exercising general court-martial jurisdiction
over the respondent under reference (a), I am investigating and
reviewing your complaint and the command’s response to your
complaint.

2. Enclosures (1) through (7) as listed in the first
endorsement are the basic correspondence and its six enclosures.
Accordingly, their listing as enclosures (1) through (7) is
deleted as inappropriate. Consequently, enclosures (8) through
(15) are renumbered enclosures (7) through (14).

2. Enclosure (1) contains matters that may be considered
adverse to your case. Per section 0307e of reference (a),
enclosure (1) is forwarded for your review and possible
rebuttal. If you desire to submit any matters in rebuttal, you
must do so, in writing, via[QIGHIIIIINGgGgcNoeE Yaval Air
Station Fallon by 17 January 2003. After that date, I will
complete my action on your complaint.

Copy to: (w/o encl)
NAS Fallon (NOS5SF)
JAG (Code 13)



DEPARTMENT OF THE NAVY

NAVAL AIR STATION FALLON
4755 PASTURE ROAD 5800
FALLON, NEVADA 89486-5000
Ser NOSF/ 552
20 Dec 02
FIRST ENDORSEMENT on [N USN, Article 138 of

13 Dec 02
From: (b)(6) Naval Air Station Failon UIC: 60495
To: (0)(6) Navy Region Southwest (Code NOS5R)

Subj: ARTICLE 138 COMPLAINT OF (RIS USN,

DATED 13 DEC 02

Ref: (a) Article 138, UCMJ

Encl: (1) Complaint of Wgbngs of 13 Dec 02
(2) Statement of
(b)(6)

(3) Statement

(5) StatemeAit of (b)(6) of 29 Nov 02

(6) Stat
(7) St
(¥) Statement
() Statement
(¥0) Statement o
(12) Statement
(12) Statement
(12 Statement
13) Statement
(lqﬁ Statement

of 12 Dec 02
of 17 Dec 02
02

of 16 Dec 02
of 15 Nov 02

of 16 Dec 02

of 15 Dec 02

of 15 Dec 02

1. Per reference (a), enclosures (1) through (15) are forwarded
for your review.

"

allon, who was acting
in my absence. was reassigned
to the housing office.

3. QG after being briefed

by thd@I@) - the
(b)(6) , and the [QIQ
determined that [WQI&) behavior was unacceﬁtable for

someone in his position. The decision to reliev
was made based on the information contained in enclosures (8)
through (15).

2. [BIG) USN, was relieved of his duties as
(b)(6) e on 15 November 2002, b t he[QIQ) of
: ; b)(6) USN,
(b)(6)

my return to the command, I was briefed by my [QIO
op _what had occurred and affirmed his decision to relieve

N ERCLOSURE(/)



Subj: ARTICLE 138 COMPLAINT Omem USN,

DATED 13 DEC 02

5. QIO s not relieved due to one incident of poor
leadership. The decision was based on a long history of
complaints of abuse by subordinates, repeated perceived and
actual alcohol related issues and incidents of poor leadership of
the sailors under his charge. I have discussed these issues with
on two previous occasions.

b)(6
6. Enclosures (8) through (15) indicatj)() s abuse of

his subordinates and his inability to maintain a proper standard
of leadership. The negative command climate survey referred to
in enclosure (9) was indicative of [QIG) 5 leadership.

7 This decision was made after significant deliberation and

consideration of the effect it would have on [QIQ) s
career. It is for [QIQ) to determine how he responds and

what effect his actions have on his career. I stand behind the
decision and support the chain of command which recommended it.

u need further information, please contact me at (B)(6)
DSNQIE) (b)(6)

ECEIVE

bES 5o 2002

COMNAVREG SW
SJA'S OFFICE




17 Dec 02

Fm R 1 AS Fallon
To: NAS Fallon
Subj PERiONAL STATEMENT REGARDING

On the morning of November 2003, I was chairing a Sailor of the Quarter
Board in which _was in attendance and she

and I briefly dlscussed an incident that occurred at the NAS CPO Club the

0o (b)6) and other Security
ersonne
&ﬁ_could meet with me to discuss this and other issues

pertaining to (IS We met a little later in my office reviewing
the most recent incident that involved I 2 ong with a fairly
long discussion that reviewedIQ s performance history while

attached to the NAS Fallon Security department. Grasping the overall
avity of the ation I suggested that We meet with theh
mmediately. Th
I departed my office and met with the $4$
shortly thanrelayed the incidences
involving (QIQ) s abuse of alcohol and declining performance,

abusive behavior towards subordinates, abuse of power/authority, general

trends noted in the Security department’s Climate Survey, and lastly, we

discussed a recommendation from the [QUSQ) Wto
relieve(QIQ i i The meeting with
the QIQ,

RIONEEN: nd I concluded with a unanimous decision to relieve QIQNN
(b)(6) of his duties a{QIOHNNEEE We were directed by the
(b)) i bf his decision.

At approximately noon, -and

I met with S8 at the Security Building and discussed his

situation and informed.j ision made by the((UG)
OXO) was reassigned to another department

as directed. This decision was not issued easily, but the evidence was
overwhelming and the Chain of Command has a definite lack of trust and

confidence in the ability of QIO to continue to perform the
. . (b)(6)
duties required of
7

Enclosure ( .2 )




The%etumed from his TAD assignment a day later
and was thoroughly brieted by the (b)6) and niyself. The

concurred with our actions.

The statements made by individuals in an effort to provide character
references for SN minimize or attempt to cover-up actual
events. I find the verbal statements of some of those same individuals that
imply “What happens in the Mess, stays in the Mess,” to be absolutely
preposterous and certai

nly don’t represent Navy Core Values.
In conclusion, I -(b)(i) has performed unprofessionally
as a Chief Petty Officer andu on nUIMerous occasions

and has been verbally counseled on his shortcomings. The statements
provided b Whandmost accurately
describe W less than desirable behaviors and alcohol use. The f;

ﬁrovided, coupled with my personal knowledge of episodes involvin

that were unacceptable for a Chief Petty Officer, leave me with

only one course of action, and that is to fully endorse and support the
recommendations of the Security department and theSaS&
to relieveid of his duties a (0)®)




17 December 2002

From: (b)(6) Naval Air Station Fallon, Nevada
To: (b)(6) Naval Air Station Fallon, Nevada

COMPLAINT OF WRONGS (RIS (b)(6)
(b)(6) l(b)(6) .

1. The following statement is a record of fact involving

IO N onDoard Naval Al Station
Fallon while attached to Nav Air Station Fallon Security

Detachment, serving as the

Subj:

a. On 15 November 2002, at approx 0245, I received a

telephone call at my residence from(QIG)
(b)(6) (EIG) (b)(6)

informed me[QIG) o had been involved in another alcohol
related incident. (0)(6) stated at 0015,

(b)(6) was on duty and responded to Central

Dispatch request to report to NAS Fallon’s Chief Petty Officer’s

Club to assist CPO Club bartender, [QIQ) in securing
the club and funds escort. (Patrolman check doors, windows,
etc.). [QIG] (b)(6) met wi th{EIC) and she informed

him to check the kitchen door, windows, an k doors.
Patrolman [(QJGJ went about his duty when

stopped him and stated, “What the fuck are you doing here. You
don’t belong in here”. stated, “I was called

over by Central to the CPO Club to help lock up and conduct a

funds escort”. Mtold M I called
Central Dispatch for Securi to secure the CP d for a
funds escort”. Mtold Patrolman to get

out of the CPO Club and he had no business inside and’that
Patrolmen do not do conduct walk throughs in the CPO’s club or
the Officer’s Club. followed the order given
and walked outside.

(b)(6) )(6) could not understand S
actions and stated he was filing a formal complaint against
(b)(6) for his abusive behavior while in the

performance of his duties. [QIG informed mem
er an

(b)(6) was writing a statement and wanted to meet wit

the [QIO) 1 told [QICHIEEE: i1 be in my
office at 0730 and we can figure out what just happened before
any actions where taken, if any. Our conversation ended. I was
stunned and disappointed and could not believe

possibly put himself in this situation again.

S

g
Enclosure (.7 )



(b)(6) and T

about the incident between QI
provided a Voluntary
stated both

verbally and in writing on 15 November 2002, at approximately
0015, he responded to Central Dispatch request for a patrol unit
to respond to NAS Fallon CPO Club for a funds escort and

securing the building. As he entered the club, he noticed

and her husband, [QIG] RIS

as ve olite and engaged in conversation with[@@)
RN . ith @R for a

few minutes. The CPO Bartender [(QIOHIIEEE 2nnounced the club
was closing and it was time for the remaining patrons to leave
the club. QIO 21ked to the other end of the bar
and stood near the pool tables and observed[QIC)

USNR, leave the bar. [QIONIIINGgG ~:2tched (b)(6)
talking to another Second Class Petty Officer inside the CPO

Club about responsibilities. (b)(6) noticed

(b)(6) and said, “What the fuck are you doing here. You don’t
belong in here~”. [QIQ) stated, “I was called over
by Central to the CPO Club

to help lock up and conduct a funds
escort”. [QICHIIIENEGE t-14 Mhe called Central
Dispatch for Security to ensure e ub was secured and for
a funds escort. m toldto get
out of the CPO Club and he had no business inside and that
Patrolmen do not do conduct walk throughs in the CPO’s club or

the Officer’'s Club. [QIG] stated he left the CPO
(b)(6)

Club as ordered by
(b)(6)

radioed for his Watch Commander
arrived on scene and(QICIIIIEG

told him what occurred. (b)) stated he

could not believe the [QIG)
treat him this way and he was done with

(b)(6) 016 ip cted [QIO) to wait by the patrol
unit. S walked over tol@IQ) nd asked him

rong. [QIG)] stated he heard[QIQ)
state to [WUQ) since patrolmen in the department

have been in trouble, they are all out to get him in trouble.
(b)(6)

stated he was not there to bust
stateddw observed|[WIQ)
was intoxicated and offere im a ride home.

(b)(6) told (b)) he would rather walk home then provide




Subj: COMPLAINT OF WRONGS ICO ekl

(b)(6) (b)(6)
the patrolmen more

things to talk about. ‘P
stated he believes mhdrove 1s vehicle

to his residence because it was not seen parked at the CPO club
parking lot a couple hours later and it was parked at his base
housing. (b)(6) (b)(6)

walked up to him and(QIG) PO told [QIG)
Whe believed he hurt [OIQ) s feelings by
his actions. stated |[QIQ) informed him
(b)(6) e did not seem to remember what was
talking about and did not seem to care and did appeared not to
remember [OIQ) was in the CPO Club or that he had
told [QIC) he had no business or reason to be inside

the CPO Club.

(0)(6) stated he fearg[QIC) and wants
nothing to do with him. If he sees (b)(6) walking in

his general direction, he will change course and hide because he
does not want to have any more problems with him.

continued to state he would much rather cancel his shore
duty and return to sea duty then have to deal with QIO)

w drinking problem and abuse. _stated,
“Why is it junior Enlisted personnel always go to Mast for

alcohol problems, but Khaki’s seem to have their problems swept

under the carpet”. [QIQ] said he knows this is not
the first time [QIG)] has been in trouble with alcohol

2 (0)(6)

and patrolman (QIG) is referrjng

stated he knows

m (b)(6)

rinks at the CPO Club and then drives on and off base, responds
to Security calls after consuming alcohol and then gives orders
and/or directions to Watch Commanders or the Command

Wr under the influence of alcohol. [QIG]
and I asked [QIG) what he wanted to do.

informed him he could file a grievance against (b)(6)
W. (b)(6) asked M and I to handle

this because he does not want the fear of reprisal from (b)(6)

PIB) (b)(6) and I told him we would handle the

problem.

(b)(6) At cooroximately 0830, I concluded my interview with
and he left my office. m
(b)(6) and I were stunned, and disappointed by the

information _ad just told us. I asked (b)(6)
(b)(6) what her opinion was and she stated, (b)(6) ust
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.

be relieved as the QIG) I came to the same

conclus:Lon and I agreed with [QIO] I
informedQIQ) that [QIQ) had called me at home

on 14 November at approximately 1800 to discuss the First Class
Petty Officer evaluations he was working on.
informed me he would be heading over to the CPO club. I
estimated (UG arrived at the CPO Club at

approximately 1900. The incident with [QIC) did not
occur until 0015.
Mi decision to recommend relieving (B)(6) as the

due to loss of confidence was not based on one
incident, but several incidents over a period of time (See Past
History, sub-paragraph h). Prior to any further action,w
m and I wanted to inform the Chain of Command o
the incidents involving [QIG) (b)(6) and I
went to see (§ NAS Fallon.

d. At approximately 0900, USNR,
in front of Bldg. 350. I asked (b)(G) if he was aware of
the 1nc1dent that happened with [QIG) andQICHIIEGEGE

IO - colied, “Yes”. I asked [QICQ) to
tell me what happened. He stated [QIQ) was in the
Chief’s Club at about midnight. saw him and
asked him what he was doing there. I asked (0)6) are you

sure stated his comment this way or did he
curse. stated thathid say, “What
the fuck are you doing here. You don’t belong in here. Wait
outside.” I told (QIG) was called to

_
the Chief’s club for official business. =M (b)(6) if
el ) R DO
he thinks sed a Field Sobriety
Test. I told him I know (b)(6) » has a high tolerance

for consuming alcohol and this was not the first incident

involving(QIG] and this behavior.

e. At approximately 0930, I met with (b)(6)
QI0 0e) ana (D[O)
alked behind closed door stated td®I®)

W I recommend rellev1ngWas (b)(6)
due to loss of confidence. I informe(QIG) of the

incident involving [QIG) the previous night and gave
him the complete history of previous incidents_involving W X

(b)(6) alcohol and his abuse of patrolmen while intoxicated
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(b)(6) (b)(6)

() (©) N (0)(6) S (1) (6)
(b)(6) confirmed my report. (b)(6) as -aware of the
command climate survey I requested to have done. (b)(6) is

assigned to NAS Fallon Security Detachment and is'a member of
the Command Equal Opportunity Team. I asked [QIG) to
coordinate with the Command Equal Opportunity(mm) (b))

QIQN and conduct a survey of the morale of my department).

There were numerous independent comments on [QIG)] s

alcohol problem and abuse, such as:

1. “There have been numerous complaints on
at the security level and yet he still remains QIQ)
(b)(6) He treats everyone at this command like crap, comes
to work hung over from alcohol and has shown up on scenes

drunk” .
2. ™I have been accused, threatened by(bx®

while he was drunk, in uniform and in public”.

3. (b)(6) is more concerned about beer than

his people. I walked into his office and he an “arrogant
bastard ale” displayed on his desk for everyone to see. He also
never listens, nor would I want to tell him any problems for

fear of punishment”.

4, (b)(6) is a burden to this Chain-of-Command”
5. “We have a chief who drinks then drives through the

4

gates, arrives on scenes and talks over the radio”.

6. “I would also relieve(@IQ) of his duties.

The man has a drinking problem, when he passes down orders and
information; the first question asked is “is he a drunk”? I
have heard that question at least 150 times in the year that I

have been here”.

I told“”w) with this recent incident and (UG

(b)(6) s prior history, if no action was taken by the Chain

of Command, it would result in devastating the morale of the
Security personnel. “’"6) : _

(b)(6) and myself agreed it would be in the

best interest of the Security Detachment to relieve[QIQ)
M and provide him the treatment

(b)(6) as the
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' (b)(6)
MPLAINT OF WRONGS ICO
OO 00 |

necessary to control his alcohol abuse. Additionally, we agreed

OO s recomnendation for N
must be removed and a special Fitness Report to document his

removal as themxw I informed(b)(6 since I
am [QIC) direct supervisor, I will contact the

(gagmand DAPkW@) to set up an interview witHQIQ)

meeting adjourned. S (b)(6)
(b)(6) and mys

t at 1200 in the Security
Building and brief
f. At approximately 1015, I met (0)(6) NAS Fallon

"DAPA, in his office behind closed doors for privacy. I told

(b)(6) the information I am divulging is confidential and
will not leave this @XQ. < (b)(6) acknowledged this and
agreed. I informed of the incident involving(bxm

(b)(6) he previous night. I also provided him information
on the incident involving [QK and [QIQ) [ I told
(0)6) that [QIQ)] will be relieved of his duties

as the QIG) L appeared to be stunned.

QIO a are good friends and frequent
the Chief’'s Club togeths =1(0)(6) I know you are

aware how much alcohol can consume.
(0)(6) replied, “Yeah, n put it away”. I told

(b)(6) I want to provide (b)(6) the opportunity
to receive alcohol treatment. I know has two
little girls he thinks the world of and I don’'t want to see him
leave them without a father due to his alcohol abuse. [QIQ)

(b)(6) agreed. I told [QIG) that this case will be

particularly difficult for him since{@QIG) is his

friend. w said, “Yeah, this one will be difficult”.
(b)(6)

But we agreed it will be in the best interest of
to r i help he can to i oblem. I
told to expect to see about- 1400.
g. At approximately 1200 I met [QIG) :
(b)(6) (b)(6) IO at the Security Buildina. We

moved to the Security Officer Conference Room and asked
to come in. I was presented with one of the most
difficult tasks I have ever faced in my naval career, relieving
a Chief Petty Officer due to lack of confidence in _his abilities

to continue in his current position. I addressed [QIQ
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OO OO
(b)(6) in a professional and business manner. I asked OI0)
(b)(6) “What happened between you and@QIG)
last night”? ([QIG) stated he was at the Chief’s Club
for right han came in to
the club around mid night and I asked him what are you doing
Mare you sure you iut it that way

here”. I asked
or did you add “Fuck” in the sentence.

reflected his thoughts for a moment and stated, “I did say to
What the fuck are you doing in the Chief’s Club.
Patrolmen don‘t do walk throughs in the Chief’s Club”.

I asked [QIC] if he remembers SIQ)

(b)(6) trying to explain to him he was at the Chief’s Club to
assist with a funds escort and securing the club. (b)(6)
(b)(6) replied, “"No”. I informed his actions towards(®I@)

(b)(6) were received by hi hostile and he wrote a
statement stating so. WIooked surprised.

I asked [QIQ what time did he arrive at the Chief
Club. [BIQ) replied, “About 1900. I was working late

on the First Class Petty Officer evaluations”. I asked him if
was at the Chief’s Club last night and he stated,
“Yes”. I asked him if he remembers [QIG] coming up to
him after he had made contact with [BIQ)
telling (b)(6)
feelings. [WQIG)

I how did he get home from the Chief’s
Club. [QIG) stated he drove his personal ¥éhicle home
(Patrolmen on scene observed vehicle in the
CPO Club parking lot and later observed it parked at his
residence). I informed him stated you were too
intoxicated to drive home and offered you a ride to your
residence in base housing and you stated you would rather walk
home in the cold than give the patrolmen more things to talk
about.

stated he did not remember that.

I informed his alcohol use is affecting his
performance at work. I asked him about why he came to work late
on 8 November. He stated he was with his friends at the Chief'’'s
Club he had not seen in a long time. He stated he told

(b)(6) at 1630 he was going to be late because he

wanted to drink with his buddj een in a l_ong time.
(b)(6) told he will be at work
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(OIB) (b)(6)

at 0730 and did not give him permission to come in late to work.

QIO s prearranged plan was his own: -to have late

sleepers so he could sleep off an evening of drinking with

friends. [QIG) disregarded [PIG)]

order to be into work at 0730.

1 asked [QIQ) does he remember the conversation

between [QIG) you and myself on Wednesday, 13

November regarding the Command Climate Survey, particularly the

comments the patrolmen stated about him and his alcohol problem.
DN - c, vos.
1 asked [QIC) if he remembers his pres verbal

counseling for alcohol and abuse of authority with

(OIG) said, “Yes”.

I informed [QIC) due his alcohol problems and
abuse of iatrolmen, I was relieving him of his duties as[QIG)

due to lack of confidence and he will be reassigned to

another department. [QIG)
extremely shocked by my statement.

was stunned and looked

I informed [QIG) he will see the Command DAPA,

(b)(6) this afternoon for a DAPA screening. [QIG)
(b)(6) sai “Oh, alright, I know where this is going. I
will go see (b)(G) and get into an ADAMS class right

away”. I toldUWl® he does not meet the requirement
for the ADAMS class and that he could be facing alcohol

treatment Level II, possibly Level III. Again, (b)(6)

was stunned and in shock. He pleaded with me not to relieve him
of his duties, that he has never been fir i

position and he would never drink again. M
continued to say that being fired from his position and being
reassigned to another department was very difficult for his
pride to handle and that he did not know how to process it.
D - - - (30 what did he
exactly mean by that statement. tated he was
not thinking suicidal thoughts, just being relieve will hurt his
pride. I told his actions have brought this to
be. I told him he should not plead to me for his job, but to
the patrolmen who work for him.

At this point I asked_ to leave the
conference room. I wanted a momen o0 speak wit (0)(6)
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(b)(6) (b)(6) :

(b)(6)

(b)(6) and QI8

walked out. (SIS looked me in the eye and
stated, “If I did the exact same thing, I would expect you to
relieve me. If [QIQ) is not relieved, it will tear

apart the department”.
There was no other course of action. I asked for (b)(6)

(b)(6) to return to the Conference room.

he is relieved from his duties as
due to lack of confidence. Additionally,

has lost the confidence of the patrolmen due his
alcohol abuse, intimidation and abrasiveness. M
I t2t<d a special Fitness Report will be done to
document being relieved from his duties as the QICHIIINGGEEEEEEE
and possible administrative charges. I finished the meeting by
informing(QIONIIIIEEEE ¢ has the weekend to clean out his
office and I will reconsider your relief of duty after he
returned from alcohol treatment.

h. Past history.

er 2002, at approximately 0930 to 1430,

, and myself reviewed the
results of the Command Climate Survey. We worked on several
issues such as instituting Awards and Recognition programs,
(i.e. Senior Patrolman of the Month, Patrolman of the Month, and
Junior Patrolman of the Month), Department functions and/or
parties, Management style, courses of discipline, Equal
Opportunity, Retention, Training, Supplies and the séveral
comments about [OIQ) and his alcohol use. This was

the last topic of the day. [QIG) and I
addressed it together and verbally counseled [QIC)

We informed [QIQ) he is losing the confidence of his
patrolmen with his actions and he had to work on gaining their
trust. We reviewed the incident with him and(@IG) . QIG)

(b)(6) assured us the solution was when he was on liberty he
will call the Watch Commander on duty and inform them he would
not be available and to call r the

QIG) in case of any 1ncidents on base. e discussed

the som o e survey. Again,
assuredW and myself there would be no
future a h 2 ted jdent involving himself. 36 hours

later, called me at home regarding

another alcohol related incident involving [QIG)
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COMPLAINT OF WRONGS Ico [QIQ)
(b)(6) (b)(6) ,

September 2002, at approximately 0730, (R

ned me of an alcohol related incident
and (QIG)
provided a Voluntary Statement (See enclosure 2).° stated
both verbally and in writing he was on duty on 6 September at
approximately 2220 with m and
finishing transient barracks checks and decided to smoke a
cigarette. approached them and corrected them

for smoking in a non-designated smoking area. [QIQ)
then addressed [QIQ) to follow him. [@IG) , [QIG)

RIB) and [QIG)] aited for [QIC) near the patrol unit.
e 2

(b)(6) anted to talk to [QIO) about the speeding
ticket he received on his motorcycle.

(notE: (QIQ) purchased a motorcycle in April 2002. I
have counseled him verbally and in writing about his excessive
speed on base and off base. As a former motorcycle rider and

trauma center employee, I know what happens to the human bod
when speed, metal and bone collide. I did not want tose%

(b)(6) leave his daughter without a father and was trying to
reach him before it was too late. I found out [QIG) was

the double yellow lane by a
Storey County Sheriff. received a ticket 3 hours
earlier for speeding. told the Sheriff he was an off
duty patrolman with Naval Air Station Fallon Nevada. The
Sheriff gave _he option of receiving the ticket or
gives him the name and number of his command. The Sheriff
called [QIG) and he notified me about the incident.
QIO told mewas given the optidén of either
receiving the speeding ticket or the Sheriff calling his chain
of command. said the Sheriff has up to 365 days
to write a ticket on this offense. I directed (QIGHIIING
to call the Sheriff back and issue the ticket. No one in NAS
Fallon Security Detachment is above the law and will be treated

in the same manner as the general public is treated.

Additionally, if I could not reach (b)(6) on this issue of-:
excessive speeding and reckless driving on his motorcycle, maybe

his insurance company can reach him. I had considered
submitting to the _revocation of s
base driving privileges, but decided this action would not be
appropriate) .

stopped for speeding ang

(b)(6) assured (b)(6) he was not speeding
anymore. (b)(6) commen t ed[QIC) needs to knock his

10
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(b)(6)
shit off and stop getting into trouble. (©)®) stated he
noticed a shift in[QIG) demeanor. W
stated he has 153 personnel working for him and each one of them
has personal problems and what made (b)(6) so special.

At about this time, (U had noticed QIQ) >

appearance and detected the smell of an alcoholic beverage on
his breath and his person. QIO anted to be sure of this and he

focused on [QIG) 's appearance. QIG) was in

his khaki uniform, zipper undone all the way, the bottom of his

tee shirt stickin peared to be his underware.
(b)(6) thought

was the CDO but realized (b)(6)
(b)(6) would not do that.

Mthen began to intimidate and
persuade him to change rates and that he is not fit to be a
told (b)(6) he wants to be
an (b)(6) again stated to [QIQ) he is not

asking him to change rates, but telling him to.

stated [QIQ) told him he forgets who writes his

transfer evaluation and based on that, there would be enough

Erounds to remove him from the(@@frating. QUG old

he keeps forgetting who puts his name on his
evaluation and send him off to his next command, especially
since the oICc of [QIG] s next command is a close and

personal friend olQIQ) (b)(6) continued
to threaten [QIG)] by sending a copy of his Division Officer
record to his next command and that his transfer evaluation has

his name, , in the upper right side.’
06 w0 how this would look when his new OIC
would wonder how he let this “shit bag” transfer knowing what he
was about.

(b)(6) continued to berate (Sl (0)(6)
stated [QIO) said when he gets to his new command he

would not get a second chance and he would end up going to

Courts-Martial and “do time”. [QIG] stated [QIG)

abuses his authority and bends the rules to make them work for
him and he is teaching the new OIO): 10w to bend the rules to

benefit them.

(b)(6) continued to push the issue about changing
rates, and he never agreed wit (b)(6) on his

11
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(b)(6)

vfucking” conversion package, and that if it would have came

across his desk, he would have tried to disapprove it.
RO = ccused (b)(6) of being a “dirty cop” and he had a
feeling about him. [QIG) continued to state, “Do you

really think you are the first person I have seen like u”?
(b)(6) asked him how he came to this conclusion andm
(b)(6) stated, “That he was the Chief and I wasn’t. He asks

the questions around here and he doesn’t have to answer mine”.

(b)®) changed subjects to (b)(6) relationship
with [QIO) USNR. OO 2 sk<d B if he was
*fucking htold this was
resolved. QIO pursed his interrogation of

with asking if he was divorced yet. [QIQ] said, “As a

matter of fact the divorce papers are being mailed out tomorrow

for me to file. (b)) asked, “Are you legally

divorced” and [QIQ) replied, “No". said,
(b)(6) c

“That’s the shit I am talking about”. ontinued
to ask, “Are you fucking her”? [QIO) said, “No, I am not

fucking her. I talked with thed stopped whatever they
thought was going on until my divorce is final”.

QIC) told (QIB) he should do one of two things: change

my rate and go to a boat or whatever it was that I came from, or
“get the fuck out of the navy”.

(NOTE: has modified his behavior and is on his way to
being a model Sailor. His EVOC qualification has been re-
instated, he is doing well as a Field Training Officer,
mentoring junior personnel, and is on his way to a sti¢cessful
career in the Security field).

On 7 September 2002, (b)) spoke with (OIG)

(0)(6) and asked him what he wanted to do. She advised him he

could bring him up on charges. [QIG) requested we, his
chain of command, handle the situation. I interviewed[QIG)
and asked him the same question and received the same answer.-

QIO) stated he would not go forward with reporting this
incident if I made sure (0)(6) did not do this again.
I told him I will talk to (UG

On 7 September 2002, (b)(6) and I discussed

this incident and informed her I am losing comnfidence in QIO
(b)(6) s as the w due to his abusive behavior

and alcohol related incidents.

12
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PIG (b)(6) ,

On 7 September, QIG) verbally counseled
(b)) regarding this incident. (b)(6)
cotd. (D

(b)(6) it does not matter what you say,
you were intoxicated when you “counseled” a patrolman and you
threatened a patrolman and you were in the wrong. :

On 7 September 2002, I verbally counseled m
and told him I was stunned, shock, and disappointed a ie
Petty Officer would place himself in such a position. His
actions were unwarranted and he embarrassed himself and the CPO

community. I told [QIG) he was wrong to counsel a

subordinate while intoxicated and wrong for doing it in a public
forum. [(QIG] acknowledged this and admitted he was

wrong and was embarrassed of his actions and he promised me he
would never do it again.

3. In August 2002,“”6) Command Investigator, was
working a case involving allegations of sexual nature. (b)(6)
(b)(6) notified NCIS, IAW SECNAVISNT 5520.3B. [QIG) told

this to [QIG) (QIG) became angry and
started to yell at [QIQ) .

reported this incident
the next day to[QIC)

and requested she
mediate during his conversation with QUG about the
incident.

2. In summary, (b)(6) is a hard

working Chief who stays after hours, working on evaluations,
awards, and reports vital to the Security Detachment. However,
his history of alcohol abuse, intimidation and abuse’of junior
personnel cannot be tolerated. He has been verbally counseled
by myself and and eac ime , [OIO)
IO oised it would not happen again. (0)(6)

actions left no other alternative but to recommend to the
(b)(6) his immediate relieve from his duties as

(b)(6) due to lack of confidence.
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From
To: cgion Southwest
Via: | Naval Air Station Fallon, NV

Subj: CIRCUMSTANCES ICO REMOVAL OF (b)(6)
POSITION ASQIQ)

(b)(6)

was relieved of duties due to three incidents with junior

personnel and involvement of alcohol. The first incident in July 2002 was when
[(RIGN Security Detachment Command Investigator, entered my office and requested I
come with him to[@IONE office to discuss an issue that had occurred by

vhone. [QIC) confronted [QICINin regards to a phone call that
(0)(6) made to (ICNE:onceming a case. @19_
informe ASUSY hat he was upset because[QICHENh2d berated him on
the phone and it was obvious that the chief was intoxicated at the time.
asked (IO how he knew that he (Chief) was intoxicated.
[@IGRbecame upset and stated words to the effect, “C’mon Chief, I'm not stupid and we
both know you were highly intoxicated!” [QIONENEQ) became very red in the face
and quit talking. (IO so stated that he felt as though he was walking on
eggshells and in fear that he was to be fired from his position. [QICIEGEG dcsired
to clear the air, and determine i{QICHIE 25 2oing to relieve him because of the

impression he was given by{QICHNon the phone. [QIC) as very
upset about the manner in which he was treated by (b)(6) and 1n 1ear of

reprisals. (Enclosure 1)

The second incident occurred on 06SEP02 with{QIG) while he was in a duty
status (Enclosures 2-5). I read((QIQ) s statement and talked to him about the

incident. I asked [QIG)] what he wanted done._stated that

he did not want to press legal charges, but he wanted to be assured that his egvaluation
would not be affected and that no reprisals would occur. I assured him this would not

happen. I talked e (0)(6) oncerning the incident and he informed me that he
also talked to (GUC) nd had guaranteed him that an incident like this would
not occur again and no reprisals against him would be tolerated. I verbally counseled
(b)) concerning his intoxication and behavior of the previous night.
(b)(6) admitted he made a huge mistake and stated that nothing like this would ever
happen again in the future.

The third incident occurred witosures 6, 1). Ireceived a phone
call at approximately 0200, 15NOV02, from (b)(6) He stated to me, “Remember
what happened with me and Chief? Well, it happened again with (b)(6)
and he wants to turn his gun in and quit the Security

(b)(6) was
extremely intoxicated.” or words to that effect. I to]Wto get a statement from
m and have him meet me in my office at his convenience. At

approximately 0230, I called (0)®)  back to get more details and he

9
Enclosure ( +¢ )



rambling on about the Command Assessment Survey. (IS offered{QIC)
(b)(6) a ride due to his level of intoxication, but [(UC) refused stating it
was a setup. I called (b)(6) and informed him of the situation. I arrived for work

at approximately 0715, 15NOV02 and met withiGk) Iread his
statement and talked with him. I asked him what he wanted done and he stated that he

did not want to pursue legal action, but he did not feel comfortable having any dealings
with (QIC) ever agaimat fear of reprisals.
IO hen went to talk with hile T went to a Sailor of the Quarter

board. At the Sailor of the Quarter board, I informed(QIC) of
the incident. After the board((IC) (0)(6) and I met with the{QIG)

(QIO) and informed him of the situation. The [IG)
(b)(6) was TAD. We were all in total agreement that [(QIQ) as to
be relieved of his duties immediately. M i

OIGM, 2 talked to him after he was finished talking t{QIG)
OIOMMinformed me that QIS as extremely upset, ag
assured him this type of incident would never happen again.

In regards to the Redress of Wrongs submitted by (0)(6) :

- Onpage e} (0)(6) states I said, “I told you that!” to w

concerning his coming in late the previous Friday. I did say that in reference to
whe (b)(6)b asked me wherw was the previous Friday. I
informedSdSy hat after a Chief Petty Officer Association meeting on

Thursday afternoon, I talked to at the bar area before I left.
W told me that he was meeting with old shipmates that night. I was joking
with him and told him not to party too much, and not to be late for work. wﬂ
(QIGEE:-sponded with words to the effect of, “Hey, I'll be out late with my old
shipmates.” When I asked(@IGIEabout it when he showed up the next
day, he stated that he took our kidding around as permission to be late, .

- Onpage4, (b)(6) states{QIG) stated “...frankly, the Patrolmen
hate you...”. I have no recollection 2(b)(6) ever stating this. What I.do

remember i QIG) Stating to{QIG) that the patrolmen have lost

confidence, trust and respect for him.

informed me that he talked tolSIS) hfter the incident witlusg
(b)(6) (b)(6) stated QUG (9] was hiihly intoxicated and was

- On page 7.QIQ) ; lid not wantto
push the issue. What I told (b)(6) did not

want to tak ,) al action, but wa assurance that some action would be taken. I
did not tell QUG that wanted to bring him up on
charges. Itold him tha (b)(®) onfrontedaWsinceW
(OION.d assured him this type of incident would not happen again. I did inform
(b)(6) thath (b)) ould go to legal to press

charges against him if they desired to. I also did not state{QIC) as




worried, in fact, I told him [QIG) hnd I were in complete agreement as to
going to th and relieving him of duty. :

- Onpage?9, (b)(6) states I told him that

doesn’t like him. I may have said words to this eiiect, !ut | also mlorme! !1m 1!

wasn’t a personal issue, it was caused by his off duty behavior.

- On page 10,QIQ) states Patrolmen informed him$I) said

because he was relieved, things would start getting better. I was present at the

meeting. I was the one who informed everyone that{GUG) was relieved of
his duties. I also talked about the Command Assessment Survey and how a lot of
changes would be occurring after reading the results. Iassured the department that

the survey was being closely looked at and things would start getting better. (b)(6)
W,arely made reference tow being relieved.

- Onpagel (b)(6) states one of the reasons for his being relieved was an
incident with a pool stick. This was not one of the reasons.

- On page (b)(6) states he tells Patrolman to contact me if he has been
drinking. No one has ever called me and state{QIC) old him or her to
call me because he was drinking.

- Onpage 17 (b)(6) states a substandard investigation was conducted.
After the incident witHGIG) I verbally counseledGQIC) and

informed him that incidents of this nature would not be tolerated. After talking to
(b)(6) and [QIG)] here was enough justification to

relieve him.

OXOy vas relieved due to the three incidents I stated. On 13NOV02,QIC)
()e)  (0)6) nd myself had an approximately 4 hour meeting discussing
the results of the Command Assessment. The last thing we discussed was the perception

of the patrolman in regards to{GIC) (b)(6) old him that he had some

work to do to change the perception of Security personnel as they had stated they did not
have faith in him and did not trust him. wfunhcr informe@h
that the perception was that he had an issue with alcohol and he needed to work on this
issue also.

Very Respectfully,




During the month of July working in Investigations, I received a complaint about service
members involved in sexual relations with under aﬁc females on base NAS Fallon

Nevada. I followed proper protocol and notified the actingm
Minstmctsd me take a statement from the females and to notify
NCIS due to the females being under age. I received a written statement from the

females and notified NCIS of their statements and for further instructions on the matter.
NCIS instructed me that he would assume the case. 1 notiﬁedthat NCIS
had taken the case. At that tim became upset with me due to the fact
that I notified NCIS without his permission. I told (I hat he had advised
me to notify NCIS. He started to become very insulting over the phone. I asked (QIGH

QIO ave you been drinking because I told you what was going on and you told be
to call NCIS. (QIOM-cplied what does that have to do with anything_.at that time the
phone call ended. QIC) called back and talked with Mtating to

her that we were all messed up. During the conversation with (b)(6) he would
repeat himself over and over again with a slurred speech.

During the month of November working as Alpha Section Watch Commander, I
received notification to go to he Chiefs Club and meet wit
I arrived at the Chiefs Club and met withho stated that he had enough of
nd he wasn’t going to take it any more. I asked where W_
was, he stated inside the Club. Iwalked up to the door and met with [QIQNho
statedQIC) as ins ing an argum Class Petty

QI - ins
Officer over his tattoos. 1 askede he could chout from

the bar. [QIC) alked outside and stated what the fuck are you doing here. I
stated tha{QIG)] called me here. (¢ asked whyQIG)
tated to[@IC)

(b)(6) (OBwas doing sjtti ol unit, [QIQ)
(b)(6) you hurt his feels, states what JIQ) states again you

hurt his feeling{QIGI cver acknowledged with an answer. 1 asked QIO
if he was going home and if he would like a ride because I could smell the
strong odor of alcohol coming from him,(QIGHEEEEE 2150 had slurred speech and
was rocking back and fourth. tated that he would rather walk home than receive a
ride because it would just turn into another alcohol incident for the patrol dections to talk
about. [QIQhen started talking about the equal opportunity report that was turned in.
He stated that he was burned on the report and that the people who turned him in where
the people that had been inside his office two or three times for being in trouble. The
conversation lasted about thirty to forty minutes with Mepeaﬁng himself
over and over again about the command and the personnel in the command, his dislikes,
and how it’s important to be a good leader. I ended the conversation and went back on
patrol. :
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(b)(6)

COMMANDER NAVY REGION SOUTHWEST
VOLUNTARY STATEMENT

FOR OFFICIAL USE ONLY
COMMANDER NAVY REGION SOUTHWEST
CRIMINAL INVESTIGATIONS DIVISION

STATEMENT OHQIG)
PAGE (1) OF (3)

on[QIE) California. 1 currently work at NAS Security, department Fallon Nevada.
1 live in BRKS #9(®I®)] My home phone number i{QIG) (231(b)(6)

At approximately 2220, on September 6, 2002, while conducting a transient barracks walk-thru, with{(QIG)]
(b)(6) and(@IB) (ASF), were approached by [(9I() (b)(6) asked

us why we were smoking in public. ((QIGRtold (OIEMM that we had just finished our walk-thru and
everything was quiet so we stopped to smoke before we get back in our vehicle and continue patrolling.
ked if we thought that was wrong. [((QIGMkaid “I guess it is, but I didn’t see anything wrong
at the time.” (QIG)] said, “I could understand if you were around the comner or something, but not

where everybody could see you.” (O llasked who the senior person was in our group. ((QIQNkaid,
“I am.’{(QI©)
(QIO)

or identification (b.).( es I am a white Male, 77” tall, 145 pounds, blonde hair and green eyes. I was bom

asked [(QJOI do you see anything wrong with this?” (QIGMksaid, “No I don’t.”
continued on about the issue, but since he was addressing (b) really didn’t hear the rest of

the conversation in full completio (b)(6)

Wt approximately 2230,(QIQJIl addressed me by asking me to follow him. I walked with{(QIQ)

approximately twenty (20) feet and then we stopped to talk. [(QIE)] told me he wanted to talk
about my “ticket” I had signed (the one from the Storey County Sheriffs office), (About that ﬁmew
told me that “they” were going to be waiting for me in the unit. I told him I would be there in a few
minutes), I said, “ok.” ﬁ%said, “the one”(the ticket) the command had forwarded. I said, “ok.”
(b)(6) told me that he just wanted to let me know that he had not forwarded it back to the officer.
WIC) said he really didn’t agree with the commands decision o er and that he was “sitting on
a fence post.” said, “I am not here to fuck your career.” Wsaid the ticket was still on
his desk, and that he was not forwarding it.@@itold me he didn’t want my insurance to be messed
up. Ikind of chuckled when he said that. I told [((9JG)] at I appreciated what he had done about that,
but I had went and paid my ticket on Tuesday (September 3, 2002) because I was in the area where I was
supposed to pay for it. I explained the difficulty I had paying for it, because they didn’t have the ticket on
file. Isaid, “I guess that explains that.”[(9I() told me I needed to knock my shit off (meaning the
thixlisrl was doing that was getting me in trouble). Itold him I had that I am not speeding around anymore;
I wear the items I am supposed to, that I was just cruising. ((QIC)Jsaid that that also included wearing a
lightly colored long-sleeved shirt during the daytime. Ilooked at him with a dumbfounded look. It was
about that time that I noticed a “Dr Jeckel and Mr. Hyde” change in [(QJC)ldemeanor. [(QIQ) tried
to explain to me that he has one hundred and fifty-three patrolmen in his department. I told him I knew
that. ((QIGMEM then told me that every one of them has personal problems and if he spent on (1) hour a
day seven (7) days 2 week it would take him almost six (6) months to talk to everyone. Itold him that I
agreed with his statement. [(QIE@Jlthen asked me why I thought I was special. I told him I did not think
that way. (OIGJasked me why it is that he constantly has to talk and counsel me then. I told him I
really didn’t know why, and that he was the last person that I try to talk to about anything. (b)(6) asked
me why I riding in my camouflage uniform with my web belt and my sleeves rolled up. Before I could
answer him he said something to the effect of, do you think you are above the law? I said, “No I don’t.”
(b)(6) asked me what I thought about being seen by somebody while riding my motorcycle like that. 1
told him I didn’t think about it. @I@-asked me why I was doing that (not having my sleeves down). I
told [(QICII that the reason I didn’t have my sleeves down was because I was on my way to work and
didn’t want to have to roll them up when I got to work, because it takes me a long time and I wanted to be

ready for work when I got there. (OICMMMlsked me what the rules were for riding on base. I told him W

what the instruction says to have on while riding a motorcycle on a military base. When I got to the pa
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(b)(6) pbout wearing a long-steeved shirt ((QICN asked me what that meant. 1 said, “a long-sleeved shirt.” |
told him I understand what they mean by that, but I didn’t say they had to be down (sleeves), so I didn’t see
anything wrong with that. [(QIG)] asked me, “So you read the letter of the law?” I said “yes.”

asked me if [ knew what the intent of that law was. I said, “Yes I do.’m-ytle that
“he” didn’t need people like me out patrolling his base and up holding the rules of the base. [((SIONRold
me that there were plenty of sailors out there that try to get out of trouble based on the “letter of the law”.
It was about then that I noticed his appearance. [(Q](3) was in his “kakis”; I thought he was the CDO
for the day. After further observation of this I noticed his zipper on his pants was down all the way, the
bottom part of his t-shirt was sticking out, and what appeared to be his underwear showing. At that point I
really didn’t think a whole lot of it, but then I noticed a smell of an alcoholic beverage on his breath. 1
wanted to make sure of this, because there were people on the second deck and people walking by. 1
wanted to make sure the smell was coming from him, so I concentrated on making sure of that. After a few
minutes I was sure that the smell in fact was coming from him. I didn’t want to say anything about it to
him until T had absolute proof of him drinking at least one (1) alcoholic beverage prior to talking to me. [
also realized that he was not the CDO. asked me if I had thought about changing my rate to

something other than the@.‘ating. I said, “No I haven’t. This is the only thing I want to do. [(QIG)
said, “I am not asking you to, I am telling you to.” Once again I told him I didn’t want to. {QIONEkoId

me that I keep forgetting that he is doing my transfer evaluation, and that based on that it would be grounds
enough to have me removed from the[@irating. (QIOB 2sked me if I thought he was going to allow
anybody to transfer out of his Command especially to a place where on of his “best friends” was the OIC. I
said, “Idon’t know.” (QICNMkold me not to think that I was going to leave this command with a “clean
slate”. (QICNasked me how it would look on him if he let me transfer knowing the way I was, and
when I got there I continue doing the things I was doing here that my new OIC would look at my last eval
and in the top right corner it would say >, Whasked me how that would look
when m sees this and says, “how could he let this “shit bag” transfer here knowing what he was
about. Wold me he would not let that happen and that he would hold on to my division officer’s
folder and forward it to my new OIC. [QIG) aid he did not want to look bad. m asked me if I
thought, if I was the Chief would I honestly want somebody “like me” taking around his five (5) MASR’s
and training them. 1 told him that I would. (DI} aid that | abuse my authority by trying to bend the
rule to work for me, and. [(QI©) asked me how I would want that (me training new people). I told him
that I feel I have a lot to offer the “new people” coming in. Wtold me that I bend the rules and read
the letter of the law to benefit me. He accused me of teaching them how to bend the rules to benefit them.
I'told him he was wrong and that at no time had/have/or will use my authority to benefit me in any way
shape or form. 1also told him that I do not train that way. I teach them the right way every time and that
he could ask anybody who has ever been trained by me and they would agree. Once again([OIOIIN 2sked
me if I had thought about changing rates. I told him no and that I wasn’t going to. (DI Mtold me I

« should. @Qﬁ told me that when I get to my new command that I would not get a second chance and
that I would end up going to a courts-martial and “do time”. [I®) old me that he’never agreed with
my “fucking” conversion o begin with. That he didn’t know wha elefto ) and I

.. ~were doing, but that it was something he and{(D]@)] ad worked out behind him and that it

" never came acrossed his desk. @@iold me that if it had come across his desk that he would have
tried to disapprove it. Iasked him how he came up with that deduction. (IGJlltold my that he knew I
was and was going to be a “dirty” cop from the get go. I asked him, “How do you figure?” [DIGNsaid,
“L just had a feeling.” askelewhat I did back then to give him that feeling. [QIG) ked
me, “Do really think you are the first person I have seen like you? I have been in this rate for a long time,
and [ can feel these things.” I asked him again what it was that I had done to give him these feelings.

)(6) told me that I failed to see the picture. That he was the chief and I wasn’t. He asks the questions
around here, and he doesn’t have to answer mine. At that time I kind of had an idea what was happening
and I explained to him, that he had asked me a question and because of the way I answered it he was
pissed. So I once again explained why I had rode my motorcycle the way I did. (D@ asked me if we
were at an understanding._I told him we were. mmen brought up the *“old” story about my
relationship withw I'told him that that had been resolved. He asked me if I was divorced yet, and
T'told him, “as a matter of fact the divorce papers are being mailed out tomorrow for me to ﬁle.”w
said, “Are you legally divorced yet?” Isaid, “no.” Wsaid, “That’s the shit I am talking about.” |

told him that after [ had had the last talk with the[(QIGW had stopped whateye
aid, “are you fucking her?” I said, “No, I am not “fucking” her.”

ught was going on.

looked at me with (I
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(b)) 1 look like he couldn’t believe I had said that. So I told him once again that afer talking to the [QIG) 1 had
stopped what it was they thought was going on until my divorce was final. [(QICNEM then asked me why it
was that the following day I was seen in the bowling alley on base with her. I told him we were hanging
out, and that there were people there besides just “us” (myself an  [QICN asked me if we were
clear as to what was going on. I told him we were. [QI@Jlsked, “So as of right now we won’t hear
about this again?” I said, “yes.” ked me again if I was thinking about changing my rate. I
told him no again. [((QIG) told me I should do one of two (2) things: 1) change my rate and go to a boat
or wherever it was that I came from, or 2) direct quote, “get the fuck out of his navy”. Itold him I was not
going to, but that I wasn’t doing anything wrong anymore. [(QIQJsked me if we were still clear and I
said, “we are crystal fucking clear”. [((JIGNM asked if we were clear and I told we were. [(DJONN then
told me to “carry on”. So I did.[(QI®)End of Statement [DIB)

This statement is sworn to and subscribed before me this 6™ day of September 2002, consisting of (3) pages
type by M we discussed the contents. This statement is true and accurate to the best of my

Date: (p55WZ Time: /S3/

Date: _(y Se#@2 Time: /537
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16 December 2002
In September while on patrol, myselfand [OICH v cre
in the transient barracks centercore when [QIOJ 2prroached us. Due to his
speech and manner he appeared to be intoxicated and appeared to be walking from the
CPO Club. He was in uniform, and I didn’t notice if it was out of order.

He spoke to all four of us at first. It appeared to be a reprimand, but then he would say
something like “ I don’t really give a f*&Kk”. I was not sure what to make of it, and

neither were the others. (I asked them about it later) en stated that he wanted to
talk to [QIQ) hlone. He took{@IG@Mover near one of the posts next to the barracks

rooms, still within sight of me. [ heard very little of the conversation. I did hear
something that lead me to believe this was about his motorcycle ticket. (I can’t remember
what it was, but I do remember talking with{QIGM§later about it) I noticed body language
change during the conversation (expressions and jerking hand motions) that lead me to
assume that it had turned into a reprimand. I did hear ay something along the lines
of “ Stop acting stupid I know you know what I’m talking about” (that is not an exact
quote).

We waited on (QUQ-for approximately 15 minutes. Then mroceeded in the direction
of the galley.

1 askedQIQM-bout what happened and he told me that{QIQMhad threatened to take his

((g))((g)) gting from him because he didn’t deserve to be in his rate, and that he was a sh*&ty

This is all I recall of that incident, and my conversation wit{QiI.

(6 Dy== o2 .
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DEPARTMENT OF THE NAVY NAVAL AIR STATION, FALLON NEVADA

VOLUNTARY STATEM ENT 2. DATE: 1$0€Cg2

L QO , sS#[QICHI . 2t:2ched to_~as ravioy ,EXT.
residing at [(QIG) PHONE #, make the following free and voluntary statement to
ow tobe a [QIONNNEEE  vith NAS Fallon Security Department. |

make this statement of my own free will and without any threats or promises extended to me. | fully understand that this statement is
given concerning my knowledge of wn,rnessine An aeeument ReTween [(QIG) e (0)(6) AT 2227
For identification purposes [ama _wwniTE FEMALE , with (b)(6) hair and m eyes. I am

OION 1 m in. tall and weigh _W_ 1bs. I was born onM in WM .

d the Navy in M and currently assigned to NAS FALLoN .

IS DAY & OF SEPTEMBER | was DOWNG A WALK THROVGH OF PLANET X witH ParTropman [(DIGIN. (BIGEE A~

» WE CONTINUED oM FOR A WALK THPAVGH AT THE TRANCINT BARRAKS . WHEN WE WERE FINISHED
WE STOPPED TO SMOKE IN THE COLRTYARD SMOREPT. WHILE WE WERE CMOK(NG QIO Aororcied 1< AND
KIND OF SToob BACK. AND WATCHED US For A MINWTE., HE WAS IN HIS KHAKIS AND HIS PANTS ZIPPER wWAS

'4
DOWN . | DIpN'T KNOW WHAT WAS GOING ON . HE LOOKED A MTTLE DISTRAUGHT, THEN SAID, How

) 7
ARE You CHIEF, CHIEF REPINED BACK WITH, WHO (S THE MOST SENIOR PERSON HERE ?" shIp,” 1

AM_CHIEE." CHUEE AEKED 1E WE SAW ANYTHING WRONG witH Tuls PICTVRE . WE ALL SAID NO. WE wERE A

LITTLE CONEUSED ABOUT WHAT WAS éowé ON. THEN CHIEF ASKED IF WE THOULHT THERE waL ANNTHING weoNG
VS SMOK(NG IN PUBLIC EYES , WE ALL AGREED THE ANSWER WAS N6 BecAuSE WE \WERE IN A SMIKINE AREA.
CHIEF THEN SND " IF You ARE S0 STRNC IN YOUR CONVICTIONS. ' THEN AL WE WERE ALL emarT QIO

OF)  EEY0)6) o THE Sipe. AS wE warkep Towarvs Tue onTs hiaroDIONEEEEEEENN

GETTinG Lovo wiTH [(DIG) (b() VANED AROUND ALl | SAW WA (b)(6) YEWWNG AND

THROWING HIS ARMS ARoUND TOWARD |_DION'T REAWY WSTEN To THE CONVERSATION FECALSE | DIoN'T
FEEL 'T WAS MY RIACE, THE cnv RenctioBI®) REALLY CAVE WAL TuST NObBING HIS HEAD

EVERYONCE v A wultE“W:NEb REALLY CALM THE WHOLE TIME. WE. WATCHED THIS For

AT LEAST A HALF AN HOUR. BEFORE wr WERE CALLED F6R SHIET CHANQM

£,
Yo oL -
\W

The above statement consisting of | page(s) was handwritten by [DIG) in the presence of
M as we discussed its contents. All corrections have been initialed.

Subscribed to and sworn before me on this I swear/affirm that this statement is true and

Date: 15brc gz at Time: 1537 . complete to the best of my knowledge and

" belief. .
Initia )

OPNAV 552712 (12-82) SN 0107-LF-055-2710 CCN# 46255 . ENCL. of . Page of.
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DEPARTMENT OF THE NAVY NAVAL AIR STATION, FALLON NEVADA

VOLUNTARY STATEMENT |2 oaté: 15 nec g2

, attachedto N S AW C. , EXT.

ONE #OI6) ake the following free and voluntary statement to
, whom I know to be a[(QI®) with NAS Fallon Security Department. 1

ﬂm tall and weigh (b)(6) Ibs. I was born on_w u_

entered the Navy in (b)(6) and currently assigned to _\ SA W
M B I0H2. 1 \WAS  SERUING MM MONTUX  ASE

WATC H THE €10ST HAVLE OF THe mitur L SPLRT ol PATROL W ATH W
(b)(G) (b)(6) A [OIO) TOWAEDS THE END 6F THe E1RST HALE

DE_ MY WATCH We DID A WaLK THROMYH OFC 1e " DIANET X’ ACTER WE
COMPLETED THAT THE FOUR OFC VS  CONTINWDED o TO THe 4RANSIEN Y BARRAKS
WHERE WE COMMENCeD) A wRlk THRODGY, wWE £NTERCTH THROLVGY. Twe QA(x

-« ” - - \

WE CONSHED WE SITHPPED TS sMOKE 1IN CTHE ComMon Areh MoK e BT wHILE WeE

He JosST  STARen . e STOPPED MAMND SToed AWAY A UITLE . HE CEROTINGED TG STAR
SO WE  SAID ¥enlo IO i, THEN ) NOTVWCED  MIS DANTS 21PPER UWOAS DOWN AN D

ne vols A WUTTMIE SrAND CEEISH, Like 1ie DIDMT wawTTA TALKTO 1S, He WwAs
MG 1 HeS YKL kodicH Seened GOITE ODD fOR THAT TIME oFf MIGHT . WHEN He
EnTERD THE SARPRKS IT LIRS CROM -THE SIDE. ADISERT T FHE PO B, Wwe

STeD AR £ & MUMLTE AN CMICE  SODDENY ASKED . WHO 1o THE SENIGE. Vet

Here? PORDPED SAY 1IN THAT HE mk)r-\ﬁ . CHIEE CORTINVED BY HS\QNG—

n (&) 1S ANY THING  LoRo : &

SMOVING FACK ADND Woe weke THE ALY ONES Moo D . (HICE DS aceee N, e S

The above statement consisting of 7 page(s) was handwritten by (b)(6) in the presence of

iT 1 BCrRY as we discussed its contents. All corrections have been initialed.

I swear/affirm that this statement is true and
complete to the best of my knowledge and
belief.

of

Subscnbgeto and sworn before me on this
Date: 19 4] at Time:

Initials (0)(6)

OPNAYV 5527/2 (12-82) SN 0107-LF-055-2710 CCNit 46255 , ENCL. of . Page
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VOLUNTARY STATEMENT
Continuation of Statemen_, SSN Page 2 _

FOQ AWHWE NOVHING S WD NOGT & LOT S TEWRODR . (e tRend SKID TO LS YW T

The above statement consisting of 2 page(s) was handwritten by [QIG) the presence of
“ as we discussed its contents. All corrections have been initialed.

Subscribed to and swom before me on this I swear/affirm that this statement is true and
Date: L __atTime:_ 1535 . complete to the best of my knowledge and

(b)(6) belief.

(b)(®) '
Initial (b)(6) . )
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15 NOV 2002

My name is (b)) . Today at 0015 a call came over the net for a

patrol unit to go and secure to CPO club. I answered up as A-8 to take the call. I went
over to the CPO club and walked into the club. | went up to the bar tender and was told
by her to go check the three doors that were behind me and then go into the kitchen and
check the door in the back and also to check door that is in the poolroom. As I went
around the club checking the doors, and then went back up to the bar. As I was waiting
on the last of the occupants to leave, and{{liher husband asked me
how I was doing. I walked over a little closer and told her that [ was doing ok and that |
was almost done with the motor that I was working for a friend of mine. We talked about
the motor for a few minutes and then I heard the bar tender say that it was time to leave. I
saw [QICNENEN o1 his sleeves down and head toward the door. I then proceed toward
the other end of the bar and stood with my back to the wall of the poolroom. I over heard
talking to some other second-class about responsibilities. As I stood
there a little longer said to the other second ¢lass something about the
tattoos on his neck and how proud his mother must be because of them. Then chief
looked over to me and asked what the f@#k I was doing there. I replied that I was called’
over to the CPO club by central. The bar tender even told chief as well that she had called
for security to come and ensure that the lock up was done and that the 10-30 was done
upon closure. Chief then told me to leave the club I had no reason to be in there. I walked
out side and called for my watch commander to come over and take care of the problem.
When the watch commander got there I told [QIS) that [ was told that I had no
reason to be there by chief and that I was not going to deal with it. I was told to wait by
the car. W’then walked up to chief and started to talk with him. From where I
was standing I could here chief say that because people had gotten in to trouble we were
all out to get him. I was not there to bust him for drinking. I know that I have been in
trouble but I was not mixing up work and personal life issues. I was there to close the
club. Ihad a reason to be in the club and I was there on an official reason. I feel that
because of my past personal troubles I was being punished and I was not being allowed to
do the job I was sent there to do. In talking witH{EICInd(QIGH fter the incident I was
then informed that chief did not even remember that I was in the club or that he had told
me I had no reason to be there. I did take this as an attack ont my self. I feel that being
here any longer will do me no good that I will not be of any help. I feel no reason to be
armed up and I don’t want to carry this weapon any more. I feel that I could be-a better
sailor back at sea. Knowing my past history with the mistakes that I have made, I feel that
I'will no longer be able to this serve this command in a matter that is needed. I know that
I.did good at sea and wish to return as soon as possible.

(b)(6)

Enclosure (/0 )



16 December 2002

In September while on patrol, ) |06  EEEb)E) IS
in the transient barracks centercore when approached us. Due to his
speech and manner he appeared to be intoxicated and appeared to be walking from the
CPO Club. He was in uniform, and I didn’t notice if it was out of order.

He spoke to all four of us at first. It appeared to be a reprimand, but'then he would say
something like “ I don’t really give a f*&k”. I was not sure what to make of it, and
neither were the others. (I asked them about it later) (QIGMkhen stated that he wanted to
talk tlone. He tooKQIGNbver near one of the posts next to the barracks
rooms, still within sight of me. I heard very little of the conversation. I did hear
something that lead me to believe this was about his motorcycle ticket. (I can’t remember
what it was, but I do remember talking wit{QIOM ater about it) I noticed body language
change during the conversation (expressions and jerking hand motions) that lead me to
assume that it had turned into a reprimand. I did hearmay something along the lines
of “ Stop acting stupid I know you know what I’m talking about” (that is not an exact
quote).

We waited on (b)) | or approximately 15 minutes. Then (0)(6) proceeded in the direction
of the galley.

I asked([QI@Rkbout what happened and he told me tha{QIEMad threatened to take his
(OIGRting from him because he didn’t deserve to be in his rate, and that he was a sh* &ty
(b)(6)

This is all I recall of that incident, and my conversation wn.hw

{1

Enclosure ( .z )
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NAVAL AIR STATION, FALLON NEVADA

“__  DEPARTMENT OF THE NAVY

VOLUNTARY STATEMENT |2 pate: 15 nec g2

, attached to _n S BpLC .EXT. W
gonE {OI6) ke the following free and voluntary statement to

ith NAS Fallon Security Department. |

i

, SS#
e —— "]
_, whom I know to be {(9IG)]

make this statement of my own free will and without any threats or promises extended to me. ["fully understand that this statement is
PIG) (b)(6)

For identification purposes I am a_iouy- hair {QIG) eyes. | am
Kf{ﬁ'_ in. tall and weigh bs. I was born or@G) in w I
entered the Navy in m and currently assigned to _ N\ SA- W

given concerning my knowledge of v

il o Dad (b ScoTEMBLR @A 1 WAS SeRuinNk WY MORTHY KSE
WATCH e €1RST  HALE OF  THE Nitwr LOSPONT G PATROL. wrr\—\m
(b)(6) (b)(6) T (2)(6) TOWLARDS THE £ ©F THe EIRST HALE

Neett O rije’ DIANET X ATER WE
CONTINUED oK 7O THE RANSIENTY GARRAKS

E MY WRTCH  we  OWD K Wil T

CoMPLETED THAT THE EO0R O VS
A 1AL THRODGL, We ENTERSS THROOVGY, TWE \=] N

—THE, COMMAR RREAS, LOWER

WHERE WE CONMMEN Cerl)
BN The DIANEr % PARKING 107 AND CONTINVCD INTO
f CNSMED  WE SToped T sMeke \N TMe Comon)  GECh Spoke i wllile We

WEE  ameenG WE ShwW MRBC CONSADING  ARPROAC HINGe. WREMN He CANME TOWARDS DS

Me OIaST  <Sraeen . HE STOPKD AND  STOGD  AWAY A UTTLE . HO ONTINOCD TG STARE

O M1S OANTS 2IWPPER UVOAS DOWIN BN

co WESAMID Helo W Hum, THEN Y NOTICE
STAND CEEISH, 1 1E HME DIDRT WANTIA TALKIo 1S, NEe WAS

we poRs A uUme
Ao D diS  IenBk1s  hobicH SEenED GOITE _ODD  fOR THART TIME of MIWGWY Wwre N e

crrTeg ey THE ARZAKS 1T LIRS CROM THE <IDE - ADISEDT To"\f%\e CDO Ay, wWe
£ SODDEIWY ASKED . UMG 5 THE SENGE RSN

CasD) | TSR £0@ K HANL I PR ¢ MA\E

Here? DORDED  SAY N THAT HE WAS . CHIEC CORTIued RY BSKING

Y B39 You Think THeRe 1S ANY THING  LoRONG LoITH TRuD STUNTION « MIE LOOKED BT CAcoThee

coneuse > s QIGII S 0 LD Ne CHIEE TUER) O2XED 1S 1€ We SHouLD BE SNk
HERE, @@!\46 SOLR G NS A EREED kT W WRS AP PLOPR IFTE, .;"zwc-,ee U3 B DHeswrBHTed
AOCHA AND WE waeke ThE ORLY ONET ANEZOLRA D, CHIEE DS AEREE D WE STEOWD

SMGY NG

The above statement consisting of 7 page(s) was handwritten by [QIG) (b)(6) gm the presence of
m as we discussed its contents. All corrections have been initialed.

| swear/affirm that this statement is true and
complete to the best of my knowledge and

belief.

Subscribg’isto and sworn before me on this

Date:lf-,.%ca]: at Time: 1§35 .

(b)(6
(b)(6) )

Initia
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DEPARTMENT OF THE NAVY NAVAL AIR STATION, FALLON NEVADA

VOLUNTARY STATEMENT 2. DATE: 25 DEC G2

residing at {QIQ)] HONE #QIE) make the following free and voluntary statement to

(b)(6) , whom I know to be a_[QIG)] ith NAS Fallon Security Department. [

make this statement of my own free will and without any threats or promises extended to me. I fully understand that this statement is

given concerning my knowledge of

entered the Navy in m and currently assigned to _\ S A \WC

(b)(6)
omrinsg Do (b SCDTEMRLR 210RZ. | \WAS  SEeRuinNG MM MoMTHY  BSE

WATCH THE €1ST HALE OF THE Mitwr 1 SPeT o1 PATROL wxr%\m-_
,  OwaldDS tHE €D S e S1RST HALE

b MY WATCH  WE DD A WALK THREON  OC e PLANET X7 NTER WE
COMPLETED THAT THE €0VR OF VS CANTINOGD o TO THE ARANSIEN Y BARRA kS
WHERE WE CHAMAMENCED A wALK THRODEH, wWE ENTERCHS THROOVGHW TWue Gk
BY The Dianer % PRkt 16T AND CONTINOVED INTO “THE. COMMAR ARCHRS, LINER

E COMSMED  WE SITOPPED W SMOKE  IN -THE ComMlon) AR MoK e BT wHile We

TOWARARD

HE OMSST . <STARED . HE STOPKED AND STocd AWAY A UCTLE - He GrINOED TG STARE
e WE  SAMD Helln 3 s,  THEN Y NOTICED . YN1S. DANTS 21PPeR VOAS DOUSK) e P>

HEe Lo, A LT E  SrAND GEISH, 1ake e DIDOT wWANTTIO Taltkyo us, HE Was

A <6 D 31S  IerBkis  hothicH Seened GOITE ODD FOR THAT TiMe of MZGHT ., WHEN de
ErTeeeD THE @ARPAKS (T LIRS CROM -THE SIE  ADISERT T, IHe CRO @8, we
CIAMD__TTUEPE £50 % MAINUTE BN CAMIEE SODDEILY ASKED . WO 15 THE SENGE PERSON
herer OIONEE < croiveD SAY N THAT HE M) AS | CHIEE CORTINUED B Y BSKUNG

W Be You rhink tHefe 15 AVY THING  LoROIHGE UoITH TEMS YTOATION »  WIE LOOKED T CIMROTREE

CONFU&"GD R—MD ANSWELRED NG CHIES “TUHeN) QsxED 1vS [ WE Sl B SNGhK
MGOKING ARCR AND wWE werE THE ONLY ONES BHROLERD. LG E LS A—(—EEGRQ WE ST

The above statement consisting of 7} page(s) was handwritten by [QIG) in the presence of

M as we discussed its contents. All corrections have been initialed.

5ubscnb%€to and sworn before me on this | swear/affirm that this statement is true and
Date: 16 u&ja at Time:_ {525 . complete to the best of my knowledge and

Te(0)(6)

OPNAV 5527/2 (12-82) SN 0107-LF-055-2710 CCN# 46255 . ENCL. of , Page of __




. VOLUNTARY STATEMENT

Continuation of Statement, (b)(®) , SSNASSQ) Page 2

m@a—r € cOR AVOMILE  NOYHING S WD NeST B LOT O TEYRON . CEE THEN SHID 7O US YRRT

AS LONG Be Wefe <STRONG 11 ODR CONWCTIONS He DT ¢ ARE . WE THE) STRRTCO T

Liflle OUTT TOWRANS FHE NI MY Wwet Ceves CAUET e AD THE ThHREC

0 e ConTidenTo wonvke. cuee PRoéeemen o eevecvane (QIGI-sc’ o beebeerse
ReAsca . We DiDNo  venRoe cee [QIO)
W CONTINUGED Te THe UOMNIT WHERE wWE pOTED 7o TLEAST A sMUIES ?oew

We OO T EPe CHIEE YELLINGEe 1T WAS TINME €62 SHIET CHBNGE So WE
HAD S LEDNG Vv COMTIrLED PN NiGHT ON MR ARTE HYD HEPRD NATHING MCSE OE I T

CNTIL- A eonPle Qe DANS LAYeg Seaaeopne (wavom \QEMR%MWS:D_IQ_ME_

e CyLCE PAD BeEl DRINKITNG BT THE ¢PO  CLOR YHAT N\&HT.W

The above staternent consisting of 2 page(s) was handwritten by (b)(6) h the presence of
“ as we discussed its contents. All corrections have been initialed.

Subscribed to and sworn before me on this I swear/affirm that this statement is true and
Date: l?%" @z atTime: 15 2 . complete to the best of my knowledge and
b belief.

- [QIO)
(b)(6)

Initials .
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DEPARTMENT OF THE NAVY NAVAL AIR STATION, FALLON NEVADA

VOLUNTARY STATEMENT 2. DATE: 15P€ca2
, attached to NAS F'ALL'ON ,EXTW

, make the following free and voluntary statement to

(0)6) , whom I know to be a_[(QIGIINEE__ ith NAS Fallon Security Department. |

make this statement of my own free will and without any threats or promises extended to me. 1 fully understand that this statement is

given conceming my knowledge of wwirnessiNG AN ARGUMENT BETWEEN AT 22020

For identification purposes I ama_w#!ITE FEMALE , with (b)(6) hair andm eyes. [ am

W_ft. _m_ in. tall and weigh _W_ 1bs. | was born on m _W N

WE STOPPED TO SMOKE IN THE COURTYARD SMoKEPT., WHILE we wiRe cmekinG [DIE) APRONMCHED S AND

KIND OF STopb BACK. AND WATCHED US For A MINGTE. HE wAS iN_HIS KHAKIS ANp HIS PANTS 21PPER wAS

o
DowN . | DipN'T KNOW wWdAT WAS GOING ON « HE LOOKED A UTITLE DISTRAUGHT, (0)(6) THEN SAID, HOW

M ) _ 7] ’
ARE You CHIEF. CHIEF REPINED BALK WiTH, WHO IS THE MOST SENiQR PERSON HER&?' SA

r{
1y

AM CHIEF." CHVEE ACKED 1E WE SAW ANYTHING WReAG wiTH THIS PicTURE . WE ALL SAID N0, WE WERE A

LITTLE CANFEUSED ABOUT WHAT WAS GCING ON. THEN CHIEF ASKED IF_WE THOULHT THERE waL ANYTHING weoNG

VS SMOLING IN PUBLIC EVYES « WE. ALL AGREED THE ANSWER WAS N6 BecAuSE. WE WERE IN A SMEKRING AREA.

CHIEE THEN SAID “ IF You ARE So STRONE IN YOUR CONVICTIoNS.' THEN AL wE WERE ALL DEPARTNE

(b)(6) PuileD (b)(6) 0 THE Sipe . AS wE WALKED TowARDS TUE UNITH (b)(6)

CeYTinG LOLD wWaT (b)(6) AS i TUANE ARGUND All | SAW WAS (b)(6) ELUNG AND
TISYZ~
THRoWING  HIS ARMS AReuND TOWARDS (b)(6)“) | DIDN'T REAMY WSTEN To THE cONMVERSATIoN BECAUSE | DwN'1

FEEL 1T WAS MY PACE. THE oy Reacnion [QIG) REALLN GAVE wWAS, TusT NOBLING HIS HEAD

EVERYOMNCE IN A WHILE . (b)) REMAINE b REALLY (ALM TWE WHOLE TIME. WE. \WATCHED THi1S For
(b)(6
AT LeAST A HALF AN HOUR. BEFORE Wi WERE CALLED F6R SHIFT CHANGE

[~
()()

The above statement consisting of _ { page(s) was handwritten by [(OIG) in the presence of
W______ as we discussed its contents. All corrections have been initialed.

Subscribed to and sworn before me on this 1 swear/affirm that this statement is true and

Date: 15 bre g2 at Time:_1537 . complete to the best of my knowledge and

(b)(6) ‘ belief.

(b)(6) -
Initig

OPNAV 5527/2 (12-82) SN 0107-LF-055-2710 ~ CCN#____ 46255__ ENCLEhcl sSure,. ‘ s :j
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15 NOV 2002

My name is (0)(6) J. Today at 0015 a call came over the net for a

patrol unit to go and secure to CPO club. [ answered up as A-8 fo take the call. I went
over to the CPO club and walked into the club. I went up to the bar tender and was told
by her to go check the three doors that were behind me and then go into the kitchen and
check the door in the back and also to check door that is in the poolroom. As I went

around the club checking the doors, and then went back up ar. As I was waiting
on the last of the occupants to leave, {QIG) an er husband asked me

how I was doing. I walked over a little closer and told her that I was doing ok and that I
was almost done with the motor that I was working for a friend of mine. We talked about
the motor for a few minutes and then I heard the bar tender say that it was time to leave. I
saw roll his sleeves down and head toward the door. I then proceed toward
the other end of the bar and stood with my back to the wall of the poolroom. I over heard
talking to some other second-class about responsibilities. As I stood
there a little longermmd to the other second class something about the
tattoos on his neck and how proud his mother must be because of them. Then chief
looked over to me and asked what the fi@#k I was doing there. 1 replied that I was called’
over to the CPO club by central. The bar tender even told chief as well that she had called
for security to come and ensure that the lock up was done and that the 10-30 was done
upon closure. Chief then told me to leave the club I had no reason to be in there. I walked
out side and called for my watch commander to come over and take care of the problem.
When the watch commander got there I toldthat I was told that I had no
reason to chief and that I was not going to deal with it. I was told to wait by
the car. en walked up to chief and started to talk with him. From where I
was standing I could here chief say that because people had gotten in to trouble we were
all out to get him. I was not there to bust him for drinking. I khow that I have been in
trouble but I was not mixing up work and personal life issues. I was there to close the
club. Ihad a reason to be in the club and I was there on an official reason. I feel that
because of my past personal troubles I was being punished and 1 was not being allowed to
do the job I was sent there to do. In talking with%anfter the incident I was
then informed that chief did not even remember that I was in the club or that he had told
me I had no reason to be there. 1 did take this as an attack on my self. I feel that being
here any longer will do me no good that I will not be of any help. I feel no reason to be
armed up and I don’t want to carry this weapon any more. [ feel that I could bea better
sailor back at sea. Knowing my past history with the mistakes that I have made, 1 feel that
I will no longer be able to this serve this command in a matter that is needed. I know that
Idid good at sea and wish to return as soon as possible.

(b)(6)

"N ceusounr € C,



From: (b)(6) | BU 416
To: [WIC) Naval Air Station Fallon, Nevada

Subj; INCIDENTS INVOLVING [QIQ)

1. Irecall occasions were the Chief had been in the CPO Club drinking and would
call Patrolman to the club to discuss issues regarding their watch.

2. I was witness to an occasion where the Chief and a civilian employee from
Boeing were joking back and forth. The Chief went into the head and when he
came he took a long drink from his beer and unknown to him the civilian had
poured Whistocher sauce in. The beer came right back up almost immediately.
When the Chief cleaned himself up and came out of the head he went straight to
the pool table area and got a cue stick, at which time he smacked it across the bar
(the tip flew off) and yelled who the “fuck spiked it” or word to those effects. He
called patrolman to the scene and told them to scrap the civilian’s sticker. Ido
not know if they actually followed his instructions.

3. On one other occasion in the March time frame he came in for a drink and had all
his ES evals in hand. When he left he left them there. As I was leaving the
bartender brought them out to my truck and asked me if they were mine. I told he
no but I would take care of them. I turned them over to[QICIEEGzT What
was done from that point with them or the Chief, is unclear to me.

4. If further information is required or you should wish to speak with me in regards
to any of these matters feel free to contact me at M

/
Enclosure ( z»:;-/ )



16 January 2003

(b)(6)

ion Southwest
, Naval Air Station Fallon

Subj: REBUTTAL OF ADVERSE MATTERS RELATING TO ARTICLE 138 UCMJ
SUBMITTED ON 13 DECEMBER 2002

Ref: (a) JAGMAN, Chapter III

Encl (1) Evaluation dated 01MARO3-01SEP15
(2) Evaluation dated 01SEP16-02SEP15
(3) Special Evaluation dated 02SEP16-02NOV15
(4) Adverse Performance Fitness Report Memo

(5) Statement from [QIG]

1. The following information is provided in rebuttal to the

Article 138 investigation conducted by the (QIC)

NAS Fallon.

2. I have read the endorsement and statements submitted to
Navy Region Southwest by the _ NAS
Fallon in response to my Article 138 complaint. I hereby
formally and respectfully request Navy Region

Southwest, to refer my complaint to the U.S. Navy Inspector
General’s office, so that an official investigation into

violations of the UCMJ, and U.S. Naval Regulations committed by
(b)(6) Naval Air Station
Fallon Nevada, against me, may be conducted. I am appalled at

the flagrant lies and attempted deception, which has been
submitted against me to show justification for my relief of Duty
and the ruining of 21 years of Naval service. w
QIGE 2 not only committed violations of the UCMJ, and Navy
Regulations in an attempt to cover up errors made by him and his
chain of command, but he has also violated Navy core values-

which is what separates us from the enemy we pursue. These lies
and deceptions are an abuse of his authority and a failure on

() part in the proper performance of his duties as a
This ordeal has caused me immeasurable embarrassment, suffering,
and undue hardships for my family. Additionally, this is to

serve as formal notification to my chain of command, that I am
contacting and forwarding my initial Article 138 complaint

against my [QI@)] to include this rebuttal, to the




office of my Congressman, the Honorable John E. Sweeney, R-NY,
and my Senator, the Honorable Hillary Rodham Clinton, D-NY.

3. Paragraph 5, of th’s endorsement states:
M was not relieved due to one incident of poor
leadership. The decision was based on a long history of
complaints of abuse by subordinates, repeated perceived and
actual alcohol related issues and incidents of poor leadership
of the sailors under his charge. I have discussed these issues
withn two previous occasions.”

a. I am unaware of any long history of complaints from
subordinates or poor leadership of the sailors under my charge.
The has not provided any information to
support this accusation for me to rebut. I do however have a
long history of supporting, training, and assisting sailors
under my charge while getting the job done in a stressful post-
9/11 environment with a security department which was 49 percent
undermanned in supporting pre-9/11 manning requirements. I
submit enclosures 1 and 2, in support of this statement, which
in fact are the only proper and official counselings I have
received since I have been onboard this command. There is
nothing noted in these enclosures that remotely indicate any
long history of complaints. I believe I have adequately
answered or disproved any actual or perceived alcohol abuse in
my original Article 138 complaint and further in this rebuttal.

4. QIO also states in Paragraph 5: “I have

discussed these issues with
occasions.”

a. On 6 January 2003, I met with.®x® to be
debriefed on my special evaluation (submitted as Enclosure 3).
I asked wabout his official statements in which

he said he discussed these issues with me. [QIG]
replied that: “The first time was after the
(b)®)  |(b)(6) had transferred from the command. We
had a meeting in my office and discussed issues where I spoke
with you about the incident in the CPO club with the civilian.”
I informed [QIQ that I did remember the meeting we
had, but there was never any discussion about my behavior or
actions in the CPO club. [CUGQ) replied: “I'm pretty
sure I did.” I informed [QIQ)] that had he discussed
it with me I would have had the opportunity to inform him of the
actual events of what happened. I then asked [QIG)
when was the second time he discussed issues or problems that he

had with me. [QIQ) replied: “I spoke with you about




six months ago when we all got together up at the security

building.” I said to [QIG) “six months aio iou came

up to the security building for a Captain’s Call.”
(b)(6) replied: “That’s right, that’s when we talked.” I said
to [WIQ) “So you consider a Captain’s Call with the

entire security department a personal counseling on myself?”
(b)(6) replied: “Yes, although I didn’t mention your
name directly, I thought you would understand that I was talking
to you.”

b. (b)(6) 's official statements on his endorsement

e (b)(6) , Navy Region Southwest that he had previously
discussed these issues with me twice are false and are made
against me in an attempt to cover up the improper treatment of
me, and to discredit my Article 138 complaint against him.
did not discuss at any time with me concerns he
had about my behavior in his office or anywhere else. I am
shocked that would consider a departmental
Captain’s Call a personal counseling on anyone. Moreover, I was
not even present at this Captain’s Call due to other
departmental commitments which could not be rescheduled, but
instead I later received a brief pass down from [QIOHIIEGEG
about the Captain’s Call.

c. These are not the only times [QIC) has
misstated the truth to me during this ordeal. On the morning of
13 December 2002, I filed my original Article 138 complaint

against the [QIQ)] I was later informed I had a
1430 meeting with the [QIG) that same day. When I
arrived for my meeting I had to wait in the_’s

waiting area because he was in another meeting. While waiting I

could hear the _ and [QIQ)
©)(6) discussing my Article 1 complaint. I heard (UG

(b)(6) say: “I don’t know why he would write a

statement saying his sticker wasn’t scraped, he’s the one who
complained about it,” referring to the statement provided by
m I could hear broken bits of conversation, and it
was clear they were discussing my Article 138.
(b)(6) and Mthen arrived at the [QIG)

(b)) s waiting area. When 1 asked [QIQ)
why they were there she replied: “I don’t know, we were told to

come over and stand by.” ‘s meeting
ended,(bXQ

walked out of

en came to the door
and invited me in. We sat down and he began to briefly discuss
my relief of duties as he began a debrief on a special



evaluation regarding me. When it was proper for me to interrupt

I told (QIG) “Sir, this special evaluation is one of

the items I requested relief from in my Article 138 grievance.”

(b)(6) looked at me and said “Article 138?,” as if he

had no idea what I was talking about. I replied: “yes, Sir, in
the Article 138 complaint I filed against you, I specifically
requested that I receive no special evaluation.” I then asked:

“You are aware of my Article 138 aren’t you?” _
replied: “No I'm not, I heard you may have submitted something
this morning, but I haven’t gotten around to it yet.” I knew

this comment was a lie, because I could hear the command
discussing the Article 138 complaint in the [QIG] s earlier

meeting. At that point I realized I could not trust my own
_to ensure I would receive fair treatment.

d. Another deliberate misstatement made to me by
concerns the signing of my special evaluation. On 6
January 2003, I was called to the @xé—s Office.
began debriefing me on my special evaluation. I
could clearly see on the evaluation routing cover sheet that

(b)(6) created the special evaluation on 9
December 2002. [WIG) received and approved the
evaluation on 10 December 2002, sending it to the NAS Fallon
Admin department which received the evaluation and initiated,
serialized and dated the adverse performance fitness report
letter for 10 December 2002 (submitted as Enclosure 4). The
evaluation was then routed to the which
he initialed but did not date, and then to the [QIQ)

©e

(b)(6) undated by him. [QIQ) noticed I was reading

and casually shifted the folder out of my view.

Mwas onboard NAS Fallon on 9 December, however he

was out o own on 10, 11, and 12 December, and returned to work
on 13 December 2002. As seen in enclosure 3, Block 45,“
Mfalsely signed and dated the special evaluation for 9
December 2002, in a deceptive attempt to give the appearance
that he had viewed and signed the evaluation prior to me
submitting my Article 138 complaint. Due to all the statements
I received and submitted in my initial Article 138 complaint, it
is not unlikely that the command received information that I was
submitting a formal complaint and initiated the evaluation 24
days after I was relieved.

e. I was victim to another lie during the evaluation
debrief. Although I repeatedly requested that the command wait
for the results of the Article 138 complaint,
said that he had spoken with San Diego and they informe im to
submit the special evaluation against me. When I informed



(b)(6) that I intended to submit a statement against

the evaluation, he informed me that it was to be in temperate
language and that I had ten working days to submit a rebuttal.
h also told me he would review and consider my
rebuttal prior to submitting the evaluation. The following day
on 7 January 2003, I went to the NAS Fallon Admin department for

another copy of the special evaluation, and to try and get a
co of the evaluation routing form. When I askedw
Admin LPO, for a copy of my evaluation he told me he

did not have it and it had already been mailed out. I told
that I still needed to submit a

statement to valuation. (b)(6)

replied; “the ’'s secretary had given it to

Admin vesterday and said to mail it out.”
WContinued to say that when he asked about a rebuttal

statement, the s secretary said; “it’s all
there, mail it out.” b)(6) for a
copy of the routing slip. “The
folder was there, but the routing slip was gone.

£ . [QIC) states in paragraph 6 of his endorsement:

“The negative command climate survey referred to in enclosure
Y

(9) was indicative of (b)(6) s leadership.”

g. If _elieves this negative command climate
survey which is written by personnel who are not required to put
their name on paper, and are instructed and encouraged to write
anything they want to include rumors, without regard for facts,
as an indication of my leadership abilities. My- question is
then who'’s leadership is the three negative command climate
surveys from NASF AIMU, NASF Weapons, and NASF Security, the
three largest departments on Naval Air Station Fallon,
indicative of? Command Climate is a tasking of the U.S. Navy
Inspector General’s office and these should be viewed by them.

states: “This decision was made after significant deliberation

and consideration of the effect it would have on [QICHIIIINGGENE -
career.” The decision to relieve me of my duties and ruin my
career was not significantly deliberated. As stated in
enclosure (8) b (b)(6) 1+ approximately 0830,
departed (b)) s office. When he

what she thought, she replied

QG st be relieved, to which [QIQ)

(
%- eed. T made this decision based on the statements of

r he
)(6) A half-hour later [QIQ) met with
) who provided information to (b)(6) hat

(b)(

said:




did not match what had verbally stated to him.
Instead of stopping and taking the time to properly investigate
M’s accusation, he disregarded this information
and took it up the chain of command and met with the

at approximately 0930. At approximately 1015, of the
same morning QST -t vith QO the command
DAPA, to discuss my incident. I do not believe a 30 minute
meeting with the h after receiving conflicting
information from a witness, and never talking to the accused

member demonstrates a careful consideration of the underlying
incident or my 21 years of Naval service.

5. Enclosure 7, submitted byﬂﬁ@) r

attempts to discredit witnesses who were present during the

perceived incident between [QIG) and myself.

(QIC) bccuses a Senior Chief, two Chiefs, a
civilian employee and myself, of lying to cover up or minimize
that occurred on the evening in question.
attempts to validate his accusations by stating:
“T find the verbal statements of some of those same individuals
that imply ‘WHAT HAPPENS IN THE MESS STAYS IN THE MESS’ to be
absolutely preposterous.” After readingmxm

statement I spoke with (QUG)

stated they had not spoken witHQIG)
incident, nor had they ever made verbal statements referring to

this matter in such terms. (b)(6) andQIG)

stated they contipue to stand by their original statements.
Civilian employee(bXQ states: “I have nothing to gain
by this, so why would I lie?” (b)(6) continues to
say in his statement: “The facts provided, coupled with my
personal knowledge of episodes involvingw that were
unacceptable for a Chief Petty Officer.” ave never been

counseled by the [QIS) about any episodes
he has personal knowledge of. Hada”@) done so,

I would have had the opportunity to explain the facts or correct
the deficiency.

6. In enclosure (8), paragraph (b), (b)(6) says in

(b)(6) b)(e erba atement to him, he claimed he
initially told ) that he was in the club to assist

with lock up. However I still ordered_out of
the Chief’s club saying: “Patrolmen do not conduct walkthroughs
in the CPO or Officers Club.” The fact is that I walked up to
(QIC) and asked him “what’s going on, why are you
here?,” to which (GIC) ignored my question and

looked away from me. I felt this action was rude and
disrespectful, so I again asked “what the fuck’s up, why are you




here?” This term was not used in a belittling or abusive
manner, it was framed as a question. _again
ignored me and did not respond. This is why I thought he was
conducting a club walkthrough like [QIQ) and [QIQ) had
done earlier, and I told them that club walkthroughs are not
conducted in the CPO or Officers club. It was not until I
walked away from [QIQ) that SUC) informed

me that she had called dispatch for a club closure to which I
responded: “well, he should have said so in the first place.”

7. QIO submitted several individual comments from

the command climate survey in support of the recommendation for
my relief of duties. My rebuttal directly follows each of these
comments.

a. “There have been numerous complaints on
at the security level and yet he still remains (b)(6) .
He treats everyone at the command like crap, comes to work hung
over from alcohol and has shown up on scenes drunk.” Obviously
this is a patrolman who has been counseled by me in the past
because of his shortcomings. If I came to work hung over I'm
sure [QIQ)] or would have
counseled me. Additionally I have never shown up on scenes
drunk. This statement is untrue.

b. "I have been accused, threatened by‘bxm while

he was drunk, in uniform and in public.” This is a comment from
I have already addressed this issue and will

readdress further in this rebuttal.

C. Mis more concerned about beer then his
people. walked into his office and he had an “arrogant
bastard ale” displayed on his desk for everyone to see. He also
never listens, nor would I want to tell him any problems for

fear of punishment.” [QIQ) placed the “arrogant

bastard ale” on my desk, which this Patrolman saw. Dozens of
patrolmen I have helped with problems in the past would disagree
with the rest of this statement. :

a. QIG is a burden to this Chain-of-Command.” This

comment fails to identify me, but instead could refer to (b)(6)

e. “We have a Chief who drinks and drives through the gates,
arrives on scenes and talks over the radio.” There were five
Chiefs in the department, I would like to know who this Chief
is. If this comment refers to me it is not true. I always stop



and talk to the Patrolman when entering any gate. No patrolmen
have ever said they detected the odor of alcohol on my breath
while driving.

f. "I would also relieve of his duties. The
man has a drinking problem, when he passes down orders and
information; the first question asked is “is he drunk?” I have
heard that question at least 150 times in the year that I have
been here.” After reading the entire comment made on the
command assessment survey, I believe this was written by a
disgruntled Patrolman who had his qualifications revoked, I
cannot comment further on this without more information.

8. I submit the following individual comments from the same
command climate survey which I feel represent my treatment and
clarify the circumstances of my removal:

a. “Why since the [QIQ) has been here has the moral gone
down and why has there been a lot of troubles?”

b. “Bottom line, most patro i i that I’ve
spoke with aren’t happy with ou . They

don’t like working for him.”

9. The following are a sample of responses to the question:

“If you were the department [QIG) for a day, what

would you do to improve loyalty and the overall work experience
within the department?”

a. “Apologize.”

b. “In general be a leader people can relate and talk to.
Not one that is looking for an opportunity to screw you over.”

needs leadership skills

c. “Our leader,(bxa
before taking his position.”

d. “Stop being concerned about what people above me think
and actually worry about the men and women that work for me
think.”

e. “I would listen and act decisively towards all
issues/problems in the Dept, rather then acting on impulse and
change policies procedures, or laws to fit the punishment.”

f. ™I would go out and talk to my people and see how they
are doing, what their work environment is like and not hide in



the bush and wait until they do something wrong then reprimand
them.”

g. “Stop the knee-jerk reactions to individual screw-ups.”

h. “Help out the people in the sections not just watch out
for myself.”

i. “Let everyone know I am here for them and not to make

myself look good by making everyone else look and feel bad.”

j. “Discipline and military bearing should evolve higher
then any other command, hence a strong department with squared
away troops. Like that of days gone by.”

k. “When I saw a minor infraction I would correct it on the
spot. Not tell the chief and let it trickle down.”

1. “When did micro management become the standard? Let the
Chiefs and 15° classes take care of and inform their personnel
(after getting direction from an officer).”

m. “When the irst arrived people were running
scared. Investigations were being conducted on his own people
on counts ranging from adultery to drug trafficking. How can
anyone be loyal to someone that wants to fry us? By the way, all
those investigations proved the MBR innocent.”

n. “I would not seek around looking for people resting and
then lie to the watch commander about them just sitting down on
the job and giving the “I don’t give a shit attitude” when it
didn’t happen that way.”

s written statement provides a summary of
s complaint against me. I never knew of
s complaints or that he had written a statement

as ' i vents from that evening. When talking
to and later(bXQ on 9
September (not 7 September as QIQ) states) 2002, I

admitted I made an error in judgment based on my knowledge of
the actual events of that evening. I had no knowledge of what
had told them and that they possessed a written
statement from him. Any proper counseling would have informed
me of what [QICIE 23 said. and the opportunity to read
and address his statement. I stand by my original statement to
the events of that evening.




) 6)

1. states that after meeting with[QIC)
(b)(6) he met wit{SAS) and told her he was
beginning to lose confidence in me a With all

the oiiortunities available on duty or liberty, never has [QIQ)

or[QIC) told me they were losing

confidence in me, or my abilities to perform as QIO .

12. Enclosure 9, submitted by 0)6) states that my
relieve of duty was based on three alcohol related incidents
with Patrolmen.

a. On 29 July 2002, at approximately 1930, I received a
telephone call fromw in regards to a telephone
call he had received from an underage juvenile who wanted to
report that she had sexual relations with two of our Patrolmen.

I told [QIC) to request that the juvenile and parent
come to the Security department to provide a statement. I then
contactedw directly because (b))

was on leave. I informed [(QIG) of the
telephone call [QIG) had received. Because NCIS
Special Agent (b)(6) was on leave we decided to wait until
the juvenile and parent came to the security department and
provided a statement before we would make any decisions.

b. I called (b)(6) back and told him to contact me
when the complainant arrived and they got the name of the

Patrolmen in question. I believe at approximately 2100,
M called me back and told me the names and a brief

synopsis of the complainant’s claims. I told (QIO)
that Special Agent (b)(6) was on leave so we couldn’t call

him. I tqld QIO I would get back to him after I
spoke to I called and told him
what I was informed of. had more questions than
I had answers to, so I told him I would call him back. I tried
but spoke with another Patrolman. He
informed me that (W) was unavailable, but he was
assisting [QIQ) I asked the Patrolman the questions,
i asked me. Afterwards I contacted the

h

and relayed that information to h

had more questions, so I tried to contact(l)

bgain and was told byQIOHINEGEGGEG - QIO
QIO "2 unavailable again. (b)(6) informed me
that she was assistindQIS) . I asked [QIG]
the questions I had, then I contacted [QIO)
relayed that information to him. I spoke to (b)(6

again and got an update to what was going on. The information

10



that [IQ) relayed to me did not match the

information I had been giving earlier.

c. I called QIO again and iassed on the new

information I had. Understandably became angry
at receiving conflicting stories. It was getting very late into
the evening, so I tried to call (b)(6) after waiting
for over half an hour. I again was told (b)(6) was
unavailable by the Patrolman, however NCIS Special Ageén
ad assumed the case. I asked the Patrolman how did they
contact NCIS with him on leave and the Patrolman responded they

called his cellular phone. I then called who
became furious when he found ial Agent was
called without his direction.W asked: “who
authorized them to call NCIS?” I replied: “Not me, I thought he
” My call waiting started to beep, so I told

that it was probably M so I would
call him back. I answered the call waiting and found out it was

(b)(6) . She told me[QIG) told her to

call me because he was still conducting the interview. I then

b)(6) who authorized calling NCIS. QIO
1 told her (QIG) did. I

to find [QIG) bnd tell him to

finally called me he was already on
When I asked him who authorized him to call NCIS
(b)(6) said: “Have you been drinking? You told me to
call NCIS.” 1 told [QIQ] “Don’t get smart with me or
you’ll be looking for another job. I told you NCIS was on
leave, so we couldn’t call him.” The following morning I spoke

with [QIQ) (b)(6) s supervisor. I told
(QIO) of the events of the previous evening and that

the communications between Command Investigations and the

bagtrolmen who were assisting was poor. I also b.6.mx®
- Q) that he needed to do some training wit (B)(6)

because QG ) was upset with the handling of the case
and said he had wanted to fire him.

call me now.

d. When (b))
the defensive.

e. I found out later that [QIG) had told

“Chief said that if you don’t get it together

This is what led up to the mediation a

eturned from leave.

During this mediation accused me of being highly
6 accused me

aﬁain of being intoxicated, I became very angry at (QIG)

QIO

you would be fired.”

s insubordination. I opted not to explain myself any

11



further to this Second Class and hold my comments to myself.

After [QIG] left my office I told [QIG]
(0)6) tha was not drinking, and [QIG] could
verify this because I was on the phone with him all evening. I

was unaware that_ever considered this an
incident until I rea er statemen o my Article 138 complaint.
If I knew [BIQ) had considered this an

incident, I would have brought it before (b)(6) B

Additionally, I was never counseled about this.

13. QIO 's many problems began almost the first

week of his reporting aboard.

a. The first incident was when he was picked up by Nevada
State Patrol for being intoxicated and passed out in his truck
while parked in front of a casino with the keys in the ignition.

Luckily for [QIG] (b)(6) who is a reserve

was working that evening.

Sheriff’s Deputy for Churchill Count
Mrecognizedm as a newly reported

Security Department Patrolman ang told the Nevada State
Patrolman that he would process (0)(6) When
took custody of [QIG) , he brought
him back to the base instead of taking him to the Sheriffs
Department. I counseled [QIC) and made sure he

understood Nevada State laws in regards to what he did and then
sent him back to work without any further action.

b. Shortly afterwards I started to receive telephone calls
from a women who owns a bicycle shop. She stated that
ad ordered and taken custody of a custom made bicycle
cost over seven thousand dollars. She claimed

a
(0)(6) had stopped making payments shortly after receiving the
bicycle, and then transferred to NAS Fallon. I calledw
Mto my office and asked him about the complaint. He

admitted he owed her the money and said he lost track of paying

her. I offered financial counseling through

the department coordinator, he declined and told me he had the
money, and would pay off the bill.

c. A few weeks later I began to receive telephone calls from
the creditor who financed [QIG) b truck. The
creditor claimed stopped payments on his truck
and was months overdue. later stated that
because he transferred to NAS Fallon, hils allotments had stopped
but he had restarted them. Once again I believed him and told
him if he needed any assistance he should contact the department
financial coordinator.

12



d. About a month later I received a complaint from VISA that
(0)(6) had not paid his VISA bill. Once again I had
(b)(6) report to my office. This time I had the
department financial coordinator present. I spoke with

_again about his responsibilities in paying his
bills. When asked why a single sailor with no dependents who

makes two thousand dollars a month couldn’t pay his bills he
replied; I don’t know. continued to say that
when he sits down to pay his bills he becomes depressed because
he never seems to have enough money. After he gets depressed
over his financial problems he then goes to the club and gets
drunk. With those comments I told him we would set him up with
a financial plan so he could get his bills paid off.
Additionally, I made an appointment for him with the command
DAPA due to his comment about drinking away his financial
problems coupled with the earlier incident with Nevada State

Patrol.

e. About a month or two later I received complaints that
was having an adulterous affair with another
sailor’s wife. When command investigations looked into the
allegations, _openly admitted that he was
having sexual relations with this women. We decided not to
bring [QIG) up on charges because he was truthful

with us, and we felt the woman used [(IG) to get

back at her husband.c_ was counseled by me
ent .

because of this inci

f. Shortly afterwards I received a complaint from a Marine who
was assigned to NAS Fallon. The Marine stated that he had let
_borrow his second car and [QICHIIIGEGEGEGEGE
crashed it. I sent a Patrolman over to meet with the Marine and
take photographs of the car. The Patrolman returned and
informed me that the Marine was upset because he could not
report the damage to his insurance company because

(OIG) as not listed as an authorized driver under his
insurance policy. He also stated that he had tried to contact

would not return his calls or answer his door. e Marlne sald

all he wanted was his car fixed and nothing else.

g. The following day I received another telephone call from

the woman who sold the bicycle tolQIG) . She told

me that [(QIG) had only sent her $100.00 right after
the last time we spoke, and he had not sent any money in the
past couple of months. She also stated that she was a small

13



business owner and the six thousand dollars that_
WOwed her was putting a lot of financial stress on her
usiness.

h. I finally contacted (b)®) and had him report to

my office along with the financial coordinator. I asked
((g))((g)) about the damaged car that he borrowed.
admitted that he crashed the car on the way
back from Reno. He stated that he fell asleep while driving and
hit the guardrail on Highway I-80 at about 2 a.m. He did not
report the accident to local authorities and drove 30 miles back
to base on two flat tires. When I asked why
he borrowed the car instead of driving his truck, [QIQ)
told me his truck had been repossed by the lien holder.
I then said to the financial coordinator “I thought we took care
of his bills?” The financial coordinator told me he had set up

a budget and repayment system with the creditors for (QIG]
M %stated that the financial
coordinator did s gram from him, but he never followed

through with it and that was why his truck was repossed. I
asked why he onl aid the woman $100.00 since
the last time I spoke with him. said every
time he thought to pay her, he would have no money left and
would tell himself that he would send more money the following

payday.

i. Because of all my dealings withI can
understand why he might feel intimidated by me at the CPO club
and not answer my questions when I asked him why he was there as
witnesses attest to. I have no idea why he would say to

(b)(6) that “he had enough of [QIG) and he

wasn’t going to take it anymore!”

j. I have done nothing but try to help this sailor and get
him on the right track ever since he reported aboard. I have
continued to assist this individual through all his self-
inflicted problems, long after many other people would have
given up on him. If%onestly felt offended by
my comment in the CPO club, erl I owe him an apology. I
never intended to hurt his feelings in any way.

14. Enclosure 14 submitted (b)(6) is flawed and
incorrect. was the [SUQ) who stopped by
the CPO club that day to talk to me. In his statement submitted
as Enclosure 5, he never recalls me ordering him or anyo lge
to scrape the sticker from a vehicle. In paragraph 3 ofW
s statement he claims he witnessed me walk into the

14



Chiefs’ club with all my E-5 evaluations in hand, and leave them
in the club when I departed. This also is not true. The day in

guestion y Chief Petty Officer Association
meeting. W NAS Fallon Administration department,
brought the evaluations to the meeting and placed them on the
table where she was sitting. WIater told me she

brought the evaluations for me to make corrections and left them
on the table. Because I did not bring them to the meeting, they

were left behind and later turned over to [QIG)

(b)(6) . When I picked up the evaluations from [QIC)
(b)(6) I informed him as to why they were

left there.

15. The command’s decisions to remove me from my duties as
(b)(6) and issue me an adverse fitness report are
clearly unfair and are without well reasoned justification.
Moreover, the command bases its actions against me on an alleged
abuse of alcohol and verbal abuse of subordinates, but the chain
of command, despite assertions to the contrary, has not once
counseled me on any shortcomings until now. I respectfully
request reinstatement as NAS Fallon Mand the
removal of the adverse fitness report from my record, along with
requested relief submitted in my original Article 138 Complaint.

16. I CERTIFY THE ABOVE INFORMATION IS TRUE AND CORRECT TO THE
BEST OF MY KNOWLEDGE, AND THIS REBUTTAL TO MY ORIGINAL ARTICLE
138 COMPLAINT SUBMITTED ON 13 DECEMBER 2002, IS SUBMITTED PER
THE GUIDELINES AND PROCEDURAL REQUIREMENTS IN CHAPTER III,
MANUAL OF THE JUDGE ADVOCATE GENERAL.

H
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Duty Officer-3.
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I Assistant Security Officer (ASO)-6.
Chief Petty Officer (LCPO)-6. Supervises 52 Patrolman, 30 Auxiliary Security Force, and 3
COLL: Command Assessment and Training Team Member-5.
01MAR02-01MAR16.
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PERFORMANCE TRAITS: 1.0 - Below standards/not progressing or UNSAT in any one standard; 2.0 - Does not yet meet all 3.0 standards; 3.0 - Meets all 3.0
standards; 4.0 - Exceeds most 3.0 standards; 5.0 - Meets overall criteria and most of the specific standards for 5.0. Standards are not all inclusive.

UAL
OPPORTUNITY:

Fairness, respect
for human worth.

36.
TEAMWORK:
Contributions to
team building and
team results.

37

MISSION AC-
COMPLISHMENT
AND INITIATIVE:
Taking initiative,
planning, Prior-
itizing, achieving

(o) (6)

-Displays personal bias or engages
in harassment.
-Tolerates bias, unfaimess or

harassment in subordinates.
-Lacks respect for EO objectives.

-Interferes with order and discipline

-Consistently unsat appearance.
-Unsatisfactory demcanor/conduct
-Unable to meet one or more
physical readiness standards.
-Fails to live up to one or more
Navy Core Values: HONOR,
COURAGE, COMMITMENT.

-Creates conflict, unwilling to work
with others, puts self above team.

-Fails to understand team goals or
teamwork techniques.

-Does not take dircctions well.

-Lacks initiative.
-Unabile to plan or prioritize.

-Does not maintain readiness.
-Fails to get the job done.

NAVPERC 1IKI0OM 1700

-Always treats others with faimess
and respect.

-Docs not condone bias or harassment
in or outside of workplace.

-Supports Navy EO objectives.

-Contributes to unit cohesiveness

-Excellent personal appearance.
-Excellent demeanor or conduct.

-Complies with physical readiness
program, within all standards.
-Always lives up to Navy Core
Values: HONOR, COURAGE,
COMMITMENT.

-Reinforces others' efforts, meets
personal commitments to team.

-Understands team goals, employs
good teamwork techniques.

-Accepts and offers team direction.

-Takes initiative to meet goals.
~Plans/prioritizes effectively.
-Maintains high state of readiness.

- Always gets the job done.

ENCLOSURE 1

PERFORMANCE 10 20 3.0 4.0 5.0
TRAITS Below Standands Pro- Meets Standands Above Greatly Exceeds Standards
_pressing Standards

33. -Lacks basic professional knowledge |- ~Has thorough professional knowledge. |- -Recognized expert, sought after to
PROFESSIONAL to perform effectively. solve difficult pmblems
EXPERTISE: -Cannot apply basic skills. - -Competently performs both routine - -Exceptionally skilled, develops and
Professional and new tasks. exccutes innovative ideas.
proficiency, and -Fails to develop professionally or - -Steadily improves skills, achieves - -Achieves early/highly advanced
qualifications. achieve timely qualifications. timely qualifications. qualifications.

-Admired for faimess and human

respect.
-Ensures a climate of faimess and
respect for human worth.
~Pro-active EQ leader, achicves
concrete EO objecuves

-Leader and model contributor to unit

-Exemplary personal appearance.

-Exemp tative of Navy.

-Exccllent or outstanding PRT. A
leader in physical readiness.

-Exemplifies Navy Core Values:
HONOR, COURAGE,
COMMITMENT.

-Team builder, inspires cooperation
and progress.

-Talented mentor, focuses goals and
techniques for team.

-The best at accepting and offering
team direction.

-Develops innovative ways to
accomplish mission.

-Plans/prioritizes with exceptional
skill and foresight.

-Maintains superior readiness, cven
with limited resources.

-Gets jobs done carlier and far




(b)(6) —

FITNESS REPORT & COUNSELING RECORD (E7 - 06) RCS BUPERS 1610-1
=M1 o i 2. Grade/Rate ] 3. Desip
(b)(6) (OIG) (OIG)
5. ACT  TAR INACT ATADSWNSS | 6. UIC 7. Ship/Station 8. Promotion Status | 9. Date Reported
HEENEER 60495 | NAS FALLON NV REGULAR | 01MAR16
Occasion for Report Period of Report
10. Periodic E 11. of Individual D IIMD 13._Special D 4. From: 01SEP16 15. To: 028EP15
16. Not Observed Type of Report 20. Physical Readiness 21. Billet Subcategory (if any)
Report D 17. Repular [Z' 18. Concurrent D 19. Ops Cdr D M/WS BASIC
Rennrtine Senin ad Ti 26. UIC
60495 PO

29. Primary/Collatcral/Waichstanding dutics. (Enter primary duty abbrevialion i box.)
[SECDET OPSLCPO ]

PRI: Security Detachment Operations Leading Chief Petty Officer-9, Assistant Security
Officer-3. Directly supervised four Chief Petty Officers and 155 Active, Reserve, and Auxiliary Security Force personnel.
COLL: Command CMEO Manager-3, Command Assessment and Training Team-12. WATCH: CDO-12, Chief

Investigator-12.
For Mid-serm Counseling Use. (Whco completing FITREP  |30. Date Counseled
enter 30 and 3] from counseling worksheet sign 32.) 02MAR1S5

PERFORMANCE TRAITS: 1.0 - Below standards/not progressing or UNSAT 1n any onc standard,
standards; 4.0 - Exceeds most 3.0 standards: 5.0 - Meets overal} criteria f ific 0. SU

PERFORMANCE 1.0* l2,",_0 3.0 4.0 50

TRAITS Below Standards pressiog Meets Standards Scandards Greatly Exceeds Standards

33. - Lacks basic profssional knowlcdge %o perform | - - Has thorough professional knowicdge. . - Recogaized expett, 3ought aler ©0 solve
PROFESSIONAL effectively. difficult problems.

EXPERTISE: - Cannot apply basic skills. - - Compesently performs both routine and - - Exceptiomlly skilled, develops and
Knowledge, proficicacy, | - Fails W develop professionally or - - Sweadily improves skills, achicves timely . - Achi rtyMighly ad:

35. - Comsistemiy i Y gy - - Excvellent personal appearance. - - Exemplary g PP

MILITARY BEARING! | - Uratistactory d or condh - - Excellent demexnor or conduct. - - Exemplary representstive of Navy.

CHARACTER: - Unable 0 mect one or more physical - - Complies with physical readi - - A leader in physical readiness.

physical fitness, adherence | - Fails 10 five vp 10 tme or more Navy - - Always Fives up to Navy Core Values: - - Exemplifics Navy Core Values:

% Navy Core Values. Core Values: HONOR, COURAGE. HONOR, COURAGE, COMMITMENT. HONOR, COURAGE, COMMITMENT.
COMMITMENT.

36. - Creates conflict, unwilling 1o work = - Reinforces others’ efforts, meets personal - - Tean builder, inspices cooperation and
TEAMWORK: with othess. puts scif above team. commitments o leam. progress.
Conributions sowasds teant] - Fils 10 understand team goals or - - U ds team goals, cmploys good - - Talented mentor, focuses goals and
building and ieam results, | Yeamwork techniques. teamwock techniques. techniqucs for icsm,

- Does aot take direction well. - - Accepes and offers weam direction. - - The best at accepring and offering team

NOB

- Lacks initiative. - Takes initiative t0 meet goals. - Develops innovative ways 10 accomplish

ACCOMPLISHMENT | - Umable w plan or priovitize. - - Plans/prioritizes effectively. - - Plans/prioritizes wish exceptional skill
AND INSTIATIVE: L . . . and foresight.
Taking iniiative, - Does not maintain readiness. - - Maimains high stae of readiness. - - Mainaains supetior readiness, even with
tanning/prioridizing. limited resources.

hieving mission. - Fails 10 get the job done. - - Always gers the job done. - - Gets jobs donc earlier and far better than

&]
NOB

NAVPERS 161072 (Rev. 3-02)

ENCLOSURE 2
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5. ACT TAR INACT AT/ADSW/ 6. UIC 7. Ship/Station 8. Promotion Status  |9. Date Reported
%5 1746255 NAS FALLON NV REGULAR | O1MAR16
Occasion for Report iod of rt
10. Periodic 11. Eral:fili]ml D 12. %‘:&'&%‘Z“ sfe?\f.or D 13, Special :’T ;fom;R%OZ SEP16 15.To: 02NOV15
16. Not Observi Type of Report 20. Physical Readiness 21. Billet Subcategory (if any)
Report 17. Regular 18. Concurrent D 19. Ops Cdr D M/WS NA
22. Reporting Seni / i 26. UIC 27.SSN
60495 ||WIE

28. Command employment and command achievements.
Anti-terrorism and force protection in support of Integrated Tactical Air Warfare

Training.

29, Primary/Collateral/Watchstanding duties. (Enter primary duty abbreviation in box.)

Fﬁ OPS_LCPO i PRI: Operations Leading Chief Petty Officer-2. Directly
supervises2 Chief Petty Officers and 155 Active, Reserve and Auxiliary Security Force
personnel. COLL: Command CMEO manager-2, Command Assessment and Training Team-2.
WATCH: Command Duty Officer-2, Chief Investigator-2.

For Mid-tcrm Counseling Use. (When completing FITREP,  |30. Date Counseled 31. Counselor 32. Signature of Individual Counscled
enter 30 and 31 from counseling worksheet, sign 32.) NOT REQ

PERFORMANCE TRAITS: 1.0 - Below standards/not progressing or UNSAT in any one standard; 2.0 - Does not yet meet all 3.0 standards; 3.0 - Meets all 3.0
standards; 4.0 - Exceeds most 3.0 standards; 5.0 - Meets overail criteria and most of the specific standards for 5.0. Standards are not all inclusive.

PERFORMANCE 1.0 20 30 4.0 50
TRAITS Below Standards in; Mects Standards gﬁg;h Greatly Exceeds Standards
33. - Lacks basic professional knowledge to - - Has thorough professional knowledge. - - Recognized expert, sought after to solve
PROFESSIONAL perform effectively. difficult problems.
EXPERTISE: - Cannot apply basic skills. - - Competently performs both routine and - - Exceptionally skilled, develops and
Professional knowledge new tasks. executes innovative ideas.
proficiency, and - Fails to develop professionally or - - Steadily improves skills, achieves timely - - Achieves carty/highly advanced
qualifications. achieve timely qualifications. qualifications. qualifications.
34, - Actions counter to Navy's retention/ - - Positive leadership supports Navy's increased | - - Measurably contributes to Navy's increased
COMMAND OR reculistment goals. retention goals. Active in decreasing attrition. retention and reduced attrition objectives.
ORGANIZATIONAL |- Uninvolved with mentoring or professional | - - Actions adequately encourage/support - - Proactive leader/exemplary mentor. Involved
CLIMATE/EQUAL development of subordinates. subordinates’ personal/professional growth. in subordinates’ personal development leading|
OPPORTUNITY: to professional growth/sustained commitment.
Contributing to growth |- Actions counter to good order and - - Demonstrates appreciation for contributions |- - Initiates support programs for military,
and development, discipline and negatively affect Command/ of Navy personncl. Positive influence on civilian, and families to achieve exceptional
human worth, jzational climate. Command climate. Command and Organizational climate.
community. N i i
NOB U
35. - Consistently unsatisfactory appearance. |- - Excellent personal appearance. - - Exemplary personal appearance.
MILITARY BEARINGA - Unsatisfactory demeanor or conduct. - - Excellent demeanor or conduct. - - Exemplary representative of Navy.
CHARACTER - Unable to meet one or more physical - - Complies with physical readiness - - A leader in physical readiness.
Appearance, conduct, | readiness standards. program.
physical fitness, - Fails to live up to one or more Navy - - Always lives up to Navy Core Values: - - Exemplifies Navy Core Values:
adherance to Navy Core! Core Values: HONOR, COURAGE, HONOR, COURAGE, COMMITMENT. HONOR, COURAGE, COMMITMENT.
Values. COMMITMENT.
o O
36. - Creates conflict, unwilling to work - - Reinforces others’ efforts, meets personal - - Team builder, inspires cooperation and
TEAMWORK: with others, puts self above team. commitments to team. progress.
Contributions towards |- Fails to understand team goals or - - Understands team goals, employs good - - Talented mentor, focuses goals and
team building and teamwork techniques. teamwork techniques. techniques for team.
team results. - Does not take direction well. - - Accepts and offers team direction. - -The best at accepting and offering team
direction.
[J ®
NO
37. - Lacks initiative. - - Takes initiative to meet goals. - - Develops innovative ways to accomplish
MISSION mission. .
ACCOMPLISHMENT |-Unable to plan or prioritize. - - Plans/prioritizes effectively. - - Plans/prioritizes with exceptional skill
AND INITIATIVE: and foresight. .
Taking initiative, - Does not maintain readiness. - -Maintains high state of readiness. - - Maintains superior readincss, even with
planning/prioritizing, limited resources.
achieving mission ~Fails to get the job done. - - Always gets the job done. - - Gets jobs done earlier and far better than
expected.

NO

NAVPERS 1610/2 (03-02)
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DEPARTMENT OF THE NAVY
NAVAL AIR STATION FALLON
4755 PASTURE ROAD
FALLON, NEVADA 89496-5000

1610

Ser NOOF/537
10 DEC 02

b)(6
From: ﬁj;) Naval Air Station, Fallon

Subj: ADVERSE PERFORMANCE FITNESS REPORT

Ref: (a) BUPERSINST 1610.10
(b) Article 1108, U.S. Navy Regulations, 1990
(c) OPNAVISNT 6110.1F

Encl: (1) Subject report

1. Enclosure (1) is your performance evaluation report for the
period 02SEP16 to 02NOV15. This report contains adverse matter
as follows: blocks 34, 35, 41, and 42.

2. Reference (a) requires that you sign this report and
indicate whether you intend to submit a statement at this time.
Your signature does not mean you agree with the report, only
that you have had an opportunity to see the report and submit a
statement if desired.

3. If you wish to submit a statement before the report is
filed, you must do so within 10 working days after you receive
the report. You may request assistance in preparing your
statement. Your statement may not exceed two pages and may not
have enclosures. Per reference (b), your statement must be
phrased in temperate language and confined to pertinent facts.
You may not make accusations or counter-charges, or impugn the
motives of any other person. The statement may not include
requests. Address the statement as follows:

Chief of Naval Personnel
Pers-322

5720 Integrity Drive
Millington TN 38055-0000

4. If you do not submit a statement at this time, you may still
submit a statement, via the reporting senior who signed the
original report, within two years of the ending date of the

report. Additional information will bibfgund in reference (a).

(b)(6)

ENCLOSURE 4



13 Janusry 2003

() (6) SS Russell (DDG-59)
To; (QIQ)] NAS Fallon

Subj: STATEMENT

On 6 January 2003 [QIG) requesting a statement regarding the scrapping of a civilian vehicls
sticker around the month of September 2001. €cn 4 couple times in the past that I have

stopped by the CPO club because I saw whicle parked there and I wanted to talk to him,
Ido not remembew ever telling/ordering me, or anyone else in my duty section to scrap the

sticker from anyone's vehicle,

ENCLOSURE 5



DEPARTMENT OF THE NAVY
NAVAL AIR STATION FALLON
4755 PASTURE ROAD 5800
FALLON, NEVADA 89496-5000
Ser NOS5F/gi13

21 Jan 03

>
(b)(6)
FIRST ENDORSEMENT on L, USN, ltr of

16 Jan 03

(b()t?é)B) Naval Air Station F,allon UIC: 60495
To: , Navy Region Southwest (Code NO5R)

Subj: REBUTTAL OF ADVERSE MATTERS RELATING TO ARTICLE 138 UCMJ
SUBMITTED ON 13 DECEMBER 2002

Ref: (a) JAGMAN, Chapter III

1. Per reference (a), forwarded for your review.




21 January 2003

To: Chief of Naval Personnel, (PERS-322
Via: (QIG) Naval Air Station, 'Fallon

Subj: ADVERSE FITNESS REPORT
Ref: (a) BUPERSINST 1610.10 dtd 95AUGO2

1. I submit this statement in regard to an adverse special
fitness report for the period 02SEP16 to 02NOV15. I am
specifically addressing information in blocks 34, 35, 41,
and 42.

2. Blocks 34 and 35 were marked 2.0 and 1.0 respectively,
for reasons stated in block 41. I disagree with those
marks, which were marked 3.0 or 4.0 on my previous two
fitness reports from the same reporting senior, the last
one ending 02SEP15. Both highly recommended me for Senior

Chief. It is stated in the special fitness report that I
was relieved as_ “as a result of alcohol
related incidents and abusive behavior toward junior.

individuals under his supervision.” This seems to the
reader to indicate that 1 had more than one incident during
this marking period. This is not factual. There was one
alleged incident, with no formal counseling given nor any
formal charges filed. This is the incident that this
entire fitness report is based upon. If there were more
incidents during this marking period, I have no knowledge
of them. There appears a vailed reference to previous
incidents, possibly during other marking periods. 1If so,
where are those comments on my previous two evaluations,
and why the glowing comments? Where even is the formal
counseling documented? No where that I know of. The
“abusive behavior” is based upon the afore mentioned
alleged incident and a comment on one out of 150 command
climate surveys taken during October 2002.

3. It is stated that I am, “Actively seeking alcohol abuse
treatment.” This is also not factual. I am not seeking
treatment nor has any been command directed. I did speak
to the command DAPA as it was posed to me that if I went to

an alcohol course I would get my job back as [QIG]



Subj: ADVERSE FITNESS REPORT

(b)) When I found out that was not the case, I stopped
seeking that course as I was only doing so to get my
position back.

4. Block 42 is marked, “Significant Problems” to simply
remove my recommendation for advancement, yet also implys I
am not retention worthy. Based on my above statement to
the record, I see nothing in block 41 to justify that
advancement recommendation, other than unfounded
allegations. Per reference (a), page N-5, it is stated,
“Do not use fitness report comments as a substitute for
appropriate corrective action or UCMJ proceedings.” Since
this fitness report is punitive and will permanently injure
my career, I request its removal from my permanent service
record.

4. As a side note, this fitness report was initially given
to me on the afternoon of the day that I filed an Article

138 against my (QIC) for removing me as{QIQ)
m base upon the alleged incident. If more
information is required I may be reached at psN QI

or commercial [QIG)






